




stronger person. You may Ƃnd that HCV brings more gifts than burdens 

size Ƃts all”  issue, so there is no single approach for managing it. We 
hope that these questions will help you to Ƃnd your own answers. Perhaps 
in doing so, you will Ƃnd what many of us have found – that HCV is easier 
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when disclosure is difƂcult or complicated. Some of 

diseases – addiction and hepatitis C. Other factors 

•   Concern over discrimination or other job-related 

•   Fear of abandonment or mistreatment by others

•   Fear of being judged by past behavior

•   Concern that medical record documentation will 

•   Concern that medical record documentation will 

•   Unwillingness to worry loved ones and/or the desire 
to “ protect”  them from the truth

•   Fear of violence or other harsh consequences 

•   Fear of making the diagnosis “ real”

believe the situation may be difƂcult, try practicing 

www.hcvadvocate.org

•   Do you have enough facts to answer basic questions?

•   Are you able to provide written information 
 about HCV?

•   What is your purpose for disclosing?

•   What is the worst thing that could happen? What 
 is the best?

•   Where is the best place to disclose?

•   When is the best time to disclose?

•   Will keeping this information secret create more 
difƂculty than discussing it?

•   Are you ready to handle the emotional issues 

have HCV?

•   Do you trust the person in whom you are conƂding?

•   How has this person reacted to intense disclosures 
in the past?

•   Is there someone you can talk to and get feedback 
from before you make the disclosure?

•   Whom can you talk to if the disclosure goes poorly?

•   Is there someone you trust who can be with you 
during a tough disclosure?

www.hcvadvocate.org



People have been sued and/or criminally prosecuted 

you – those whom you usually tell everything.

is important, but can be difƂcult if not properly 

conƂde in spouses and signiƂcant others Ƃrst. 

A family member or loved one may have a difƂcult 

recently diagnosed. When disclosing HCV to others, 

 Should you tell children at all? This depends on 

things worse than they might already be. Try to Ƃnd 



NOTE:

Weinberg, Shira Shump, Gregory T. Everson and 

transmitted sexually. Be responsible: Ƃnd out how to 

happen or do you tell at the earliest opportunity? You 
probably do not need to disclose on the Ƃrst date as 

after you had sex?

disclose your HCV status. Undoubtedly, the best time 

may not be wise to disclose your status when you Ƃrst 

better before you tell anyone you have HCV. When the 

 Unfortunately, when conƃict arises in a relationship, 

information that you may have said in conƂdence. 

your local health department or disability ofƂce about 

ADA or a beneƂts counselor.

could affect wages, beneƂts, application procedures, 



not automatically entitle someone to these beneƂts.

However, they may be entitled to beneƂts and 

who meet ADA criteria. The key is “ reasonable.”  

or job restructuring, and granting a ƃexible 

 While the ADA provides legal protection from 
discrimination, an employer can still make it difƂcult to 
pursue these beneƂts. The entire issue of disclosure 

•   How will HCV disclosure affect the day-to-day 
working environment?

•   How will this information affect future promotions?

•   Will this disclosure affect relationships with 
coworkers, and if so, how?

•   Is it necessary to disclose this information at 
 this time?

•   Would you prefer to disclose in a general way rather 
than speciƂcally stating you have HCV?

•   Are there ways you can prepare for this disclosure, 

information to those to whom you are disclosing?

•  I s there someone in your life who can support you 
before and after you disclose your HCV status?

legal action. When disclosing in the workplace, 
talk with the Human Resources Department Ƃrst so 

Department is conƂdential. Make sure you tell them 

 When you disclose, you add to the collective 
body of information about HCV. This can beneƂt 

practice what they should already be doing – 



precautions. When properly followed, the risk of 

professionals are supposed to treat all bodily ƃuids 

HCV?”  You do not have to answer this unless you want 

blood”  or “ I am not sure.”

Unkind words can come out of anyone’s mouth, 

that?”  Sometimes offhanded remarks are made when 

IMPORTANT NOTE



•   Do you tell others that you have hepatitis C? Whom 
do you tell and whom do you not tell? What are the 
reasons for withholding this information?

•   Have you ever felt that others are uncomfortable 
because you have hepatitis C? If so, why do you 
think that is?

•   When you do tell others you have HCV, what do 
 you say?

•   What advice would you give to newly diagnosed 
HCV patients on the subject of disclosure? 

•   First Steps with HCV for the Newly Diagnosed

•   A Guide to Understanding Hepatitis C

•   Easy C: A Guide to Understanding Hepatitis C

•   Easy C Facts: HCV and Hygiene Items

•   Easy C Facts: HCV and Needle Exchange

•   Hep C Basics: Sexual Transmission of Hepatitis C

•   HCSP Fact Sheet: How to Tell Children They 

•

•   HCSP Fact Sheet: Preventing HCV Transmission 

•   

•   Stigma and Hepatitis C 

•   

•   
Gregory T. Everson, MD, and Hedy Weinberg. 

•   

at their own pace. When the time is right and you 

this process. We strongly encourage patients to join 

time to absorb what you told them. In the U.S., there 
are a handful of HCV support groups speciƂcally for

www.hcvadvocate.org.
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