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REMEMBER WHY YOU

WENT INTO HEALTH CARE?

WE DO.

JOIN US.

RN positions available:

e Home Health  ICU
e Med-Surg e Skilled Nursing
* Progressive Care Unit

Sign-on Bonus up to $15,000
Call for details!

1.866.894.7761 (1ol free)

MOUNTAIN STATES With a continuum of Patient-Centered Care that
ranges from a small rural 2-bed hospital to numerous
HEALTH ALLIANCE community hospitals, physical rehabilitation and
:%)W%’W C'%me/ Care lo Hoalth Care behavioral health hospitals, a nationally recognized

children’s hospital to a large, tertiary teaching
hospital with a Level 1 trauma center, MSHA can
}Johnson City Medical Center meet your career goals! Mountain States Health
h

Tennessee’s first MAGNET .
ospital for Nursing Excellence Alhance’ a great place to work!

Johnson City Medical Center has been
recognized as the region’s top heart hospital I
for seven consecutive years.

1]

1 errllrmea el

Benefits Include: - Retirement planning - Defined contribution pension
- 21 days of paid time off (401K and 403B) plan at 4 percent of base
- 8 days of major medical leave + On-site child care annual wages

accrued - Three medical, dental and - Discounted movie tickets and
« Tuition reimbursement prescription plans Biltmore Estate tickets available
- Vision plan - Additional life insurance, spouse - Many reward and recognition
- Employee referral bonus and dependent life insurance programs
- Life insurance equal to 1x annual available at discounted rates - Classes and programs

salary paid 100 percent by MSHA - Employee assistance counseling through our “MSHA University”
- Short and long term disability at no cost - Full scholarships & more for

insurance Nursing students

www.msha.com EOE / AA
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EXECUTIVE DIRECTOR || report

MESSAGE FROM THE TENNESSEE BOARD OF NURSING

FROM THE N ES K

Elizabeth J. Lund, MSN, RN

Executive Director

Tennessee Board of Nursing

To contact the Tennessee State Board of Nursing:

Tennessee Board of Nursing
227 French Landing, Suite 300
Heritage Place MetroCenter
Nashville, TN 37243

phone (615) 532-3202 metro Nashville
1-800-778-4123 nationwide
(615) 741-7899 fax

website health.state.tn.us/boards/nursing/

ate Friday afternoon, gray April day, rain and cold in the forecast, visions of author

Charlotte Bronte’s Jane Eyre and a mug of tea fireside intrude on the writing task at
hand. What does the young orphan Jane Eyre have to tell us about nursing regulation? As
many of you readers of classic novels (and classic movie viewers) recall, Jane is kicked out
of Aunt Reed’s home and sent to Lowood, a charity institute for young women. There in
an almost unimaginably inhospitable environment, young Jane finds a teacher, Miss Maria
Temple, and a classmate, Helen Burns, who demonstrate compassion and teach her not
only the knowledge and skills, but the qualities important to thrive in any environment.
This spring issue focuses on
nursing education. We are all
teachers every day no mat-
ter our place of employment.
Though our environment
is unlikely to be as harsh as
Lowood Institute, neverthe-
less, it offers opportunity to
reach out to students, new
employees, coworkers and
patients...and make a differ-

ence.

This issue of Nursing
Perspectives presents the annual
opportunity to highlight data

collected from board approved

schools of nursing as well as

results from the National Council Licensure Examination (NCLEX®). Why is this impor-
tant? First, in order to operate in the state, all schools of nursing, whether on ground or
online, must be approved each year by the board. To be eligible for licensure in the state,
the applicant must have completed a program of study in a board approved school of nurs-
ing. Potential nursing students have available online a list of Tennessee approved schools

and links to sister Board of Nursing Web site school lists.

In the interest of public safety, the board uses the data assembled to make decisions
on the approval status of schools. As evidenced by the reports covered in this publica-

tion, Tennessee schools overall continue to meet and exceed board standards. In fact, in
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one measure, that of 2007 NCLEX®-RN pass
rate for first time writers, Tennessee ranks
#1 among U.S. jurisdictions. As reported last
year, Tennessee ranked second for the preced-
ing two years, outranked only by the state of
Oregon. It is safe to say that students attend-
ing nursing programs in Tennessee continue
to receive a quality education that prepares

them for licensure and safe practice.

This issue’s popular Q & A article responds
to questions about education. Read to dis-
cover the myth of some popular “urban leg-
ends.” As the number of nursing programs
increases and schools increase enrollment to
meet demand for nurses, faculty and facili-
ties struggle to find clinical experiences for
students. Remember in your student days the
repetitious and time consuming orientations
to every new facility—the time that could
have been used for clinical education? See
how the Tennessee Clinical Placement System
and the TCPS Online General Orientation
contribute to building education capacity. The
Tennessee Professional Assistance Program
has gone online...at least its educational
outreach is now online. The program, Basics
of Addiction, is now offered, at no cost, for all.
Read how to take advantage of this new ser-

vice in Mike Harkreader's article.

The spring 2008 issue concerning the poten-
tially dangerous issue of unlicensed practice
brought calls from readers who believed the
article was written about their experience...
and it was not! Again, though a small risk, it
is one that may be reduced, if not eliminated,
by vigilance. Nursing Perspectives magazine is
posted on the Board of Nursing Web site for

those who wish to revisit an issue.

Thank you for your continued support of
this magazine as we work together to keep

Tennesseans healthy and safe.
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Technology

is amazing in the
hands of the right

people.

Our 818-bed progressive health system located in Chattanooga, Tennesee is a Level |
trauma center and offers the opportunity to practice in a wide variety of specialties - both
adult and pediatrics. The Erlanger Health System includes six campuses, including the
Erlanger Baroness Campus and T.C. Thompson Children’s Hospital, numerous physician
practices, two community health centers and specialized programs such as LIFE FORCE
air ambulance service, kidney transplant program, robotic surgery and much more.

For more information regarding exciting career opportunities, contact Valerie Fuchcar,
RN, BSN (423) 778-6645, Valerie.Fuchcar@erlanger.org; or Janet Sullivan, RN, BSN
(423) 778-7972, Janet.Sullivan@erlanger.org.

260 children’s f@\ l cunrranooos
Cwss HOSPITAL \@) 9 €I’ anger or

HEALING e TEACHING e LEADING

1-800-955-4RNS www.erlanger.org

Erlanger is an Equal Opportunity Employer.
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PracticeReady - LeadingForward

Doctor of Nursing Practice

Preparing Nurse * Post-master’s study designed for practice-focused nurse scholars
Scholars Who * 500 hours of clinical integration tailored to your interests

* Blended curriculum shortens your time on campus
Translate Knowledge E . .
. . * Extensive practice network presents many models of care
into Practice * Vanderbilt and Nashville offer health care resources second to none

www.nursing.vanderbilt.edu/dnp

Gelebrdting Owr- 100 Hears Visit our website for DNP program details.
‘ Apply today! Toll free 888.333.9192

VANDERBILT E? School of Nursing

Vanderbilt is an equal opportunity affirmative action university.

-
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Come Grow with Us.
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www vamderhiltoumdng com
al 1. 800 288 L6332
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STATE OF TENNESSEE

PROCLAMATION

By THE GOVERNOR

WHEREAS, nursing is Tennessee’s largest profession, counting more than 100,000 licensed practical, registered and
advanced practice nurses; and

WHEREAS, these qualified professionals serve in roles such as direct caregiver, administrator, teacher, policy maker,
business owner and consultant in settings such as hospitals, nursing homes, offices, clinics, schools and homes; and

WHEREAS, while the scope of practice among categories of nurses may vary, the underlying values of excellence of
care, compassion, patient advocacy, safety and professionalism are universal; and

WHEREAS, the profession of nursing has been demonstrated to be an indispensible component of the provision of
health care and quality of care; and

WHEREAS, the demand for nursing services continues to grow due to the aging and growth of Tennessee’s popu-
lation, the continuing expansion of life-saving and life-sustaining technology, and the growth of home health care
services; and

WHEREAS, the more qualified nurses will be needed in the future to meet the increasingly complex needs of health
care consumers in the State of Tennessee; and

WHEREAS, the week of May 6 — May 12 has been designated as National Nurses Week to recognize the unique and
invaluable role nurses hold in the wellbeing of our citizens;

NOW, THEREFORE, |, Phil Bredesen, Governor of the State of Tennessee, do hereby proclaim the week of May 6 —

T NURSES WEEK

in Tennessee, and urge all citizens of this great state to join me in honoring the nurses who care for all of us, and
encourage the residents of Tennessee to celebrate the accomplishments of the nursing profession and its efforts to

improve our health care system by showing appreciation of Tennessee’s nurses not just during this week, but at every

opportunity throughout the year.

IN WITNESS WHEREOF, | have hereunto set my hand and caused the official seal
of the State of Tennessee to be affixed at Nashville on this 25th day of April, 2008.

\ Al

Govemor

A Enull

Secratary of State
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QUESTION | answer

By: Martha Barr, MSN, RN « Associate Executive Director * Tennessee Board of Nursing
Elizabeth Lund, MSN, RN - Executive Director+ Tennessee Board of Nursing

frequently asked
guesTioNs

EDUCATION

Q: | am a licensed practical nurse who is in-
ferested in pursuing my education with the
goal of becoming a registered nurse. Where
do | find information about nursing programs
in Tennessee?
A: The easy way to find a list of Tennessee Board of
Nursing approved schools is to go to the Board's
Web site and view and/or download the list. The
list contains address and contact information.
Contact the school for information such as admis-
sion requirements, waiting lists, tuition and fees.
Best wishes!

Q: Does the Board of Nursing rank schools of

nursing? | want to attend the best school.
A: The Board does not rank schools. Schools are
categorized as having initial approval, full approval
or conditional approval. A school may not oper-
ate without Board approval. Many factors enter
into a decision when choosing a school. Among
the factors you may want to evaluate are cost,
convenience, degree/diploma offered, curriculum,
student services available, clinical facilities used,
classroom facilities, helpfulness of faculty/staff
and distance education opportunities. There is in-
formation posted giving each school’s pass rate on
NCLEX for first time writers.

Q: The school that most inferests me is on ini-
fial approval. What does this mean?
A: Tennessee rules define initial approval as an ap-
proval granted by the Board to a new school that
has not been in operation long enough to graduate
its first class but one that demonstrates its eligibil-
ity for full approval.

Q: Oops, my alma mater is on conditional ap-
proval. What does this mean?
A: By definition, Board of Nursing rules define
conditional approval as that approval accorded
a school which has failed to maintain minimum
standards. A school on conditional approval is

considered an approved school.

Q: | have been told | need to aftend an ac-
credited nursing program. What is the differ-

ence between accreditation and approval?
A: The U.S. Department of Education recognizes
both the National League for Nursing Accrediting
Commission (NLNAC) and the Commission on
Collegiate Nursing Education (CCNE) as accredit-
ing agencies for nursing education. Accreditation
is a voluntary, self-regulatory process to improve
quality for the best interests of the public. Approv-
al is a state mandated (Nurse Practice Act) require-
ment for schools of nursing to operate in Tennes-
see. Completion of a Board of Nursing approved
school of nursing is a requirement for licensure as

either a registered or practical nurse in Tennessee.

Q: | have heard that nursing faculty today

“teach to the NCLEX,” thus rendering the

exam less valid. Is this true?
A This is inaccurate information and does not
reflect the psychometric process for demonstrat-
ing reliability and validity. The NCLEX is based on
a practice analysis that is conducted every three
years and on the nurse practice acts in all 59 ju-
risdictions. The fact that faculty members might
“teach to the NCLEX" has no relation to the valid-
ity of the exam. (NCSBN)

Q: Should nursing faculty not “teach to the

NCLEX"?
A: Faculty should not teach solely to the NCLEX
or focus their teaching strategies on a single per-
formance measure. However, the NCLEX is based
upon an analysis of entry level practice, and it
would stand to reason that faculty should teach
content related to those areas on the test plan.
(NCSBN)

Q: As an employer of new graduates, what
resources does the Board provide to help
guide the student through the NCLEX testing
process?
A: Each applicant for NCLEX receives a candidate
bulletin prepared by Pearson VUE (NCLEX vendor)
which details the testing process. Also, informa-
tion may be found at www.ncsbn.org. The Board of
Nursing provides the nursing program with appli-
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cations, instructions and candidate bulletins prior
to graduation. The school of nursing assists its stu-
dents with the application process.

Q: My new graduate employee has passed

NCLEX but has not received her license. May

she begin practice as a licensed nurse?
A: The new graduate may not begin practice as a
licensed nurse until the license has been issued
by the Board. To confirm that the license has been
issued and to verify the expiration date, use either
the telephone verification system (1-800-778-4123)
or the internet verification system (Tennessee.gov/
health).

Q: Is it frue that as an LPN with ten or more

years experience | am eligible to take NCLEX-

RN?
A: No. This is a myth that circulates periodically.
To be eligible to take NCLEX-RN, the applicant
must be a graduate of an approved professional
(RN) school of nursing. Similarly, the applicant
for NCLEX-PN must be a graduate of an approved
practical nursing program.

Q: 1 did not pass NCLEX-RN. May | take NCLEX-
PN and be licensed as a licensed practical
nurse?
A: No. To be eligible for licensure by examination
as a practical nurse, the applicant must be a grad-
uate of an approved school of practical nursing.
Education in a registered nurse program does not
meet the criteria for licensure. ¢

TENNESSEE BOARD OF NURSING
CONTACT INFORMATION
AT A GLANCE

Phone: 615-532-3202 (local)

800-778-4123, ext, 25166(toll free)
Wep site:
health.stafe.tn.us/boards/nursing
Address:Heritage Place MetfroCenter
227 French Landing, Suite 300
Nashville, TN 37243
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UNIVERSITY
Did you know Belmont University has

an outstanding MSN program?
A hands-on approach to an A+ education!

Call or visit us online to explore exciting family nurse practitioner and nursing education opportunities.

Belmont University School of Nursing
Graduate Nursing Studies
615.460.NURSE * www.belmont.edu/gradnursing

18th Annual Beyond the Basics

Acute Care Nursing Conference

The Millennium Centre
2001 Millennium Place e Johnson City, TN 47604 e (423) 232-2001
October 8-10, 2008. This three-day conference is designed to update knowledge and skills on an
advanced level involving new concepts and interventions. Reinvigorate yourself with three dynamic days
of learning at a conference that promotes critical thinking, enhances professionalism, and renews

enthusiasm for nursing. Interact with exhibitors who display the latest products and technology. Also,
each day the participants will attend the keynote presentation and their choice of two breakout sessions.

For registration information,
contact Michelle Mabe at
MMabe@jmha.org.

MOUNTAIN STATES

HEALTH ALLIANCE
Bringing Loving Care bo Health Care

Keynote Speakers:

October 8, 2008 - Bernice Buresh
From Silence to Voice: Putting Nursing Center Stage

Bernice Buresh is a journalist, and international lecturer, and co-author, with Suzanne Gordon, of the
award-winning book, From Silence to Voice: What Nurses Know and Must Communicate to the Public which
received Book of the Year award from the American Journal of Nursing.

October 9, 2008 - Dr. Brian Bonfardin

“Hillbillies, Hicks and Backwoods People: Issues Unique to Health Services in Appalachia."

Brian Bonfardin is a board-certified psychiatrist and neurologist engaging in private practice, medical director for
Mountain Home Veterans Administration, and disability consultant for Frontier Health.

October 10, 2008 - Debra Townsend

Cardiovascular Puzzles. .. Unraveling Mysteries of the Myocardium

Debra Townsend has dedicated her personal and professional life to the service of others. She has been acknowl-
edged as one of the most dynamic and dazzling platform artists in the country, igniting audiences with her amazing
grace and eloquent style!

s Health System

M Wellmont
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Saint Francis Hospital

“I5 THERE A HOSPITAL THAT
UNDERSTANDS THAT TEAMWORK
AND MUTUAL RESPECT ARE
ESSENTIAL FACTORS [N PROYIDING
QUALITY HEALTHCARE?”

YES

At Saint Froncis Hospéial, In
Mamphiz, Tennesses, wa'ne
commitied to Guality patien! cane
and o professicnals e youl. We also
offer axtensive inining cpportunities
and @ career that is as Nexible and
moabile 85 you and your ambltions.
We are seeking the foliowing
keadership professionals:

» Bacinide AMa (A Aroas, including
Bahavioral Health)
ERChest Pain, ICU, Dinbobtes)

& Murse Manager (DrthoMNaewno)

All New Graduate
Murses Welcome!

For more information, please
call our Nurse Recruifer al

(001) TES-1851 or apply online al:
www.saintirancishoap.com

Saint Francis Hospital
Memphis
Irs Your Lifle. Live it WeilY




TENNESSEE | tcps®

By Pam Taylor, Ph.D., RN BC, CPHIMS « TCPS Project Director

TCPS*:

REACHING ACROSS T

elale

ESS

The Tennessee Clinical Placement SysTem or TCPS9is striving to build healthcare education capacity as one step toward

curing the nursing shortage crisis facing not only Tennessee, but the nation. As the Tennessee Center for Nursing convened the initial clinical

placement partners in 2005 for the Middle Tennessee region, four major barriers to the clinical placement of students in healthcare settings were

identified: (1) knowledge about open placements; (2) time required to secure placements; (3) redundant clinical requirements and orientation

content, and (4) time required to orient multiple student groups to a specific facility. The outcome of the work of these leaders was the develop-

ment of the TCPS®, which today consists of an online database of clinical placements, a standardized online general orientation program, and a

multifaceted evaluation program to monitor the outcomes of the solutions.

During this past year, much progress has been made in further developing the TCPS® and expanding its solutions other areas of the state.

Highlights include:

10

= Through the use of the TCPS®, additional

open placements have been identified and
are now in use in both the mid-state and
Memphis areas. As of March 2008, the on-
line database currently has 5780 listed clini-
cal placements with just over 4100 of these
listed as OPEN. These open placements
represent a variety of teaching/learning op-
portunities for schools of nursing, including
day, evening, and preceptor placements. The
database may be searched for a specific type
of placement and requests made with the
click of a mouse. Placement confirmation
times have dropped from approximately 16
days to two working days since the imple-
mentation of the online solution.

Over 3550 students and faculty from Tennes-
see and Northeast Florida have utilized the

TCPS® Online General Orientation during

this academic year to date and are applaud-
ing the concept. Facility educators report
less time being spent on redundant student
orientations and are working to implement
additional online components to further
streamline the orientation process. Stu-
dents are excited with the flexibility that the
online content provides, allowing them to
choose when and where they complete this
requirement.

Enhancementsto the Online Orientation and
expansion of the project to other regions of
the state have been partly funded through a
Robert Wood Johnson, Partners investing in
Nursing Grant. Orientation Enhancements
for academic year 2008-2009 include key
content additions in the areas of infection
control and patient safety as well as the cre-

ation of a second set of simulations where

nursing perspectives summer 2008



student nurses can apply the orientation
content to typical situations they may face
in practice. This format of teaching/learning
promotes the development of critical think-
ing and decision-making skills. The two sets
of simulations will be rotated each year to
provide new content to students during the
two years students are typically in the clini-
cal component of their program of study.
Much of the Middle and West Tennessee
regions are now utilizing TCPS®, with many
requests coming from the fringe areas of the
region, including schools and facilities from
our surrounding states. We currently have
partners in Kentucky and expect partners
from Arkansas and Mississippi for academic
year 2008-2009.

In developing networks between regional
partners, TCPS® has identified the need to
support and network rural and community
healthcare facilities. Many of these rural fa-
cilities have excellent learning opportunities
for students, but the lack of faculty prevents
students from accessing these clinical place-
ments. Additional research and exploration
of faculty extenders in these areas could
open additional placements for students
as well as create an employment stream for
these facilities. More work is planned to
better connect these areas during the com-

ing months.

toward becoming the third active region of
the state using TCPS® as Erlanger Medical
Center in Chattanooga has taken a leader-
ship role in exploring options for bringing
the TCPS® solutions to the area.

Outcome data is currently being compiled
for analysis to establish quality benchmarks
and identify capacity growth. The Colorado
Center for Nursing Excellence has partnered
with the TCN and is using the TCPS® evalu-
ation solution to track and monitor capacity
and productivity enhancement through the
use of the online clinical placement data-
base and related workflow.

TCPS® utilizes The Oregon Center for Nurs-
ing’s StudentMax software as the founda-
tion for the online data repository of clinical
placements. This summer, we will be mi-
grating to the third version of this software
(SM3) which will greatly enhance the search
and workflow components of the solution.
Included in this upgrade is the ability to
clearly track placements by program type, i.e.
nursing, radiology, physical therapy, which
has the potential to extend the functionality

of this solution to other disciplines.

= A pilot project with Allied Health Schools is

being planned for the fall of 2008 to evalu-
ate if the online clinical placement model
can be an effective tool for facilitating place-

ments for allied health students in clinical

TENNESSEE | tcps®

Today, the
TCPS® consists
of an online
database

of clinical
placements, a
standardized
online general
orientation
program, and
a multifaceted
evaluation
program to
monitor the
outcomes of
the solutions.

= This fall, Southeast Tennessee will move settings.

While the TCPS® solutions have met with great success within Tennessee, we are also impacting other areas of the country! Due to many
opportunities to present the work of the TCPS® across the nation, many other states and regions have contacted the TCN expressing interest in
using the online orientation and evaluation solutions offered by the TCPS®. As already mentioned, the Northeast region of Florida (Jacksonville
area) and the Colorado Center for Nursing Excellence have partnered with the TCN and are now using the TCPS® solutions. Others are actively
pursuing demonstrations and information for potential implementation by fall '08. Building these partnerships with other regions of the country
further contributes to the sustainability and future enhancement of the TCPS® while offering the opportunity to benchmark and share informa-
tion across the country.

More information can be found at http://tcn-tcps.org.
For questions or more information, contact Pam Taylor, TCPS Program Director, at Pam.Taylor@cyberhealthcaresolutions.com

or Ann Duncan, TCN Executive Director, at Ann@centerfornursing.org.
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ADVERTISEMENT

Transforming care at the Bedside...

Brittany, RN

I'm an RN at the Johnson City Medical Center Emergency
Department. | became a nurse 1o make a difference in health care.

| love the emergency department staff | work with. They truly
emulate the concepr of teamwork. They re always there when | need
an extra hand. My favorite thing abour being a nurse is the ability 1o
make a difhcult situation for someone a lictle bir easier. Thar's why |

became a nurse — to make a difference,

D Mountain States Health
R\ Alliance remembers why we
went into health care.

Donna, Clinical Leader

I became a nurse because | wanted o

be where | could make a difference. |

have had the joy of working 37 years in
a profession that | love. | have been with
patients and families at the beginning
of life, and in the most intimate time of dying, There are very few
professions that allow such interaction and opportunity o provide

care and support at the most vulnerable times of life.




ADVERTISEMENT

Johnson City Medical Center has been selected by the American
Organization of Nurse Executives as one of 68 hnspimls nationwide o

share in a $1 million grant from the Robert Wood Johnson Foundation
to participate in a rwo-year project entitled Transforming Care at the
Bedside.

The grant will hnance a national project at JCMC designed to involve
their nurses in testing new strategies to improve quality and safety of
patient care on medical and surgical units, to increase the vitality and
retention of nurses, to further develop nurse manager leadership skills
and to improve the effectiveness of the entire care team. The results will
be implemented in all nursing and parient care areas in Mountain Stares

Health Alliance.

@ o g MOUNTAIN STATES
B HEALTH ALLIANCE

For more information call us at 423-431-1004 or

visit us at www.msha.com.
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The Tennessee Department of Health’s Division of
Health Care Facilities is seeking to recruit qualified
Registered Nurses to fill the Division’s vacant
Public Health Nurse Consultant surveyor positions
in Middle (Nashville), West (Jackson), and East
(Knoxville) Tennessee.

Qualifications include a current, unrestricted
license as a registered nurse in Tennessee; a
valid, unrestricted Tennessee driver’s license;
general experience and a working knowledge of
standards of health care in licensed and certified
long-term care facilities. Overnight travel and

off-hour or weekend work is required.

Employment with the State of Tennessee offers
substantial benefits including paid vacation, sick
days and holidays; parity salary rates based on
experience; medical, dental, life, disability, and
long-term care insurance; deferred compensation
retirement plan; flexible benefits plans for
medical and dependent care expenses; one
tuition-free college class per quarter after six
months of employment; and specialty training.

Contact Evelyn Foust at 1-800-778-4504 or
Evelyn.Foust@state.tn.us for further
information.

The State of Tennessee is an equal opportunity, equal
access, affirmative action employer.

EARN YOUR BSN ONLINE

Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

Wk N§ 'V 5 E, 'R JS" il s T} e
SCHOOL OF NURSING

@ (all 800-251-6954
@ Visit JacksonvilleU.com/PC

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2007 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742
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BASIC addiction

peasicsiof addiction

al online training program

By Mike Harkreader, MS, RN + Executive Director, Tennessee Professional Assistance Program

The online
presentation
promotes an

understanding
of chemical
addiction, the
PECOVETY Process,
identification
and treatment

of chemical,
psychological
and physiological
impairments and
the role of TnPAP,

n a previous article for Nursing Perspectives (Spring

2007), I pointed out that many healthcare profes-

sionals do not have a solid understanding of the
disease of addiction and the ramifications this prob-
lem has on the delivery of health care. With approxi-
mately 10 percent of the population struggling with
addictive disorders, it's essential that practitioners
are aware of the progressive nature of the disease
and the effects it has on one’s physical and emo-
tional well being.

Drug and alcohol addiction effects anywhere
from 10 to 15 percent of the licensed nurses in the
state of Tennessee. It's essential that these nurses
are identified during the early stages of the disease
process so that successful treatment can occur be-
fore the disease progresses to a point where the
chances of recovery are reduced.

One of the major challenges that educators strug-
gle with in our schools of nursing is finding the time
in a crowded curricula to adequately address the

complexities of the disease of addiction. There sim-

nursing perspectives



ply is not enough time in the typical program to

address the incredible amount of content that

a nursing student must master in a short time

frame. It's also very difficult for hospitals and

other health care facilities to find the time to
bring their staff together for in-service educa-
tional purposes.

The Tennessee Professional Assistance Pro-
gram realized that educating nurses and stu-
dent nurses in the traditional methods of on-
site presentations would be limited and that it
was essential to explore alternative instructive
methods. Hence, TnPAP partnered with Affin-
ity On line Solutions to develop an online train-
ing program to meet this identified need.

The program is titled Basics of Addiction and
is offered at no cost to anyone who wishes to
register. The course can be accessed by going
to: https://www.aosintl.com/tnpap.

The advantages to employers and instruc-
tors include:
¢ Time Flexibility - No more having to spend

hours checking calendars and planning a

gathering of people.

e Geographic flexibility - Employees and
students no longer have to be in any particu-
lar location to hear someone speak.

e Documentation of Completion - At the
conclusion of the course, a certificate of
completion may be printed.

The online presentation promotes an under-
standing of chemical addiction, the recovery
process, identification and treatment of chemi-
cal, psychological and physiological impair-
ments and the role of TnPAP. The course will
take approximately 50 minutes to complete,
based upon the person’s understanding of the
training material and reading ability. A knowl-
edge retention test is offered at the conclusion
of the material.

TnPAP has recently added another method
to report an impaired practitioner. In addition
to the traditional method of placing a phone
call to our offices during working hours, one
can now report someone by going to the TnPAP
Web page at www.tnpap.org and completing

and submitting the form.

summer

2008

Fast-track growth.
Nationwide reach.
Hometown touch.

Recruiting now for a
RN Director of Operations,
RN Clinical Manager,
Nurse Liaison/
Account Manager,

RN and LPN
for our locations
throughout Tennessee.

Amedisys

Home Health Services

EOE/M/F/N/D

To apply or view a listing of positions available, please visit
www.amedisys.com or call 800-246-1630.
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- FOR LIFE

If you are looking for a

fulfilling, lasting career, Saint Thomas

we’re here for life. Health Services

y .
Baptist Hospital | Hickman Community Hospital We're here for life.

Middle Tennessee Medical Center | Saint Thomas Hospital

Choose Lakeside
/ A Behavioral Health for a

career you can believe in.

: for service delivery and reward
?, those who contribute.
.

£5%. :&

.=

e v
We look to the front lines for

& 4 direction, ideas, and improvements
2 |

5 ; Lakeside can offer you:
f Premium Compensation Package
. Free RN CEU credits available
- Flexible Scheduling
Weekend Nurse Program

Part-time Benefits Plan

Lakeside’s Nursing Opportunities include,
but are not limited to the following:

: 1 : Registered Nurses
% ; RN Charge Nurses
Licensed Practical Nurses
BEHAVI ALTH SYSTEM RN House Supervisors
2911 Brunswick Road ® Memphis ® (901) 373-0991 e www.lakesidebhs.com
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CNLY | programs

By Ann P. Duncan, MPH, RN
Tennessee Center for Nursing

By Susan R. Jacob, PhD, RN
UTHSC College of Nursing

By Kathy L. Martin, PhD, RN, CNE
ETSU College of Nursing

By Linda D. Norman, DSN, RN, FAAN
Vanderhilt University School of Nursing

Clinical Nurse Lleader™
PROGRAMS IN TENNESSEE

he American Association of Colleges of Nursing, in collaboration
with other health care organizations, has proposed a new Clinical
Nurse Leader (CNL) role to address today's complex client care
needs and challenging health care delivery environment. The Institute
of Medicine (IOM) studies estimate that nationally somewhere between

44,000 and 98,000 people die each year as a result of medical errors. Their

report, Crossing the Quality Chasm, calls on all health care organizations and
professional groups to promote health care that is safe, effective, client-
centered, timely, efficient, and equitable. The IOM's follow-up report

from the Committee on Health Professions Education, Health Professions

nursing perspectives summer 2008

Education: A Bridge to Quality, recommends that all health professionals be
educated to deliver patient-centered care as members of an interdisciplin-
ary team, emphasizing evidence-based practice, quality improvement ap-
proaches, and informatics. From the Joint Commission on Accreditation
of Healthcare Organizations (JCAHO) report Health Care at the Crossroads:
Strategies for Addressing the Evolving Nursing Crisis comes recommendations
for transforming the workplace, aligning nursing education and clinical
experience and providing financial incentives for health care organiza-
tions to invest in high quality nursing care. Lastly, the American Hospital
Association (AHA) Commission on Workforce for Hospitals and Health
Systems report, In Our Hands: How Hospital Leaders Can Build a Thriving
Workforce, recommend designing health care to center on clients and col-
laborating with professional associations and educational institutions to
attract and prepare new health professionals.

Tennessee and the Nation are facing an unparalleled nursing short-
age. “While there is ample evidence for the need to produce many more
nurses to meet the pressing health care need of society, this is not just a
matter of increasing the volume of the nursing workforce.” The nursing
profession must produce quality graduates who will deliver bedside care
in complex situations and will oversee the care coordination of a distinct
group of patients. The CNL puts evidence-based practice into action to
ensure that patients benefit from the latest care innovations. The CNL
collects and evaluates patient outcomes, assesses cohort risk, and has
the decision-making authority to change care plans when necessary. The
CNL functions as part of an interdisciplinary team by communicating,
planning, and implementing care directly with other health care profes-
sionals, including physicians, pharmacists, social workers, clinical nurse
specialists and nurse practitioners. The CNL role is not administrative or
managerial. The CNL is a leader in the health care delivery system in all
settings in which health care is delivered, not just the acute care setting.
Implementation of this role will vary across settings.

Clinical Nurse Leader™ educational programs are being developed
to prepare graduates for these responsibilities. In Tennessee, the three
schools that have developed CNL™ programs are East Tennessee State
University College of Nursing, University of Tennessee Health Science
Center College of Nursing, and Vanderbilt University School of Nursing.

In July 2007 the College of Nursing at East Tennessee State Univer-
sity initiated the CNL™ option within the MSN program. The program

17



focuses on further preparation of the expert
nurse clinician to significantly improve patient
care outcomes through evidence-based nursing
practice, risk analysis and quality management,
systems management, and decreased fragmen-
tation of patient care. Working in collaboration
with health care agencies throughout the north-
east region, the CNL program provides an op-
portunity to further address the challenges in-
herent in providing high quality, cost effective
patient care within an ever-changing healthcare
environment.

In June 2006 the University of Tennessee
Health Science Center College Of Nursing of-
fered the Clinical Nurse Leader (CNL™) master’s
option for registered nurses who graduated from
the CNL™ program in May 2007. Based on expe-
riences with the post-BSN CNL™ program and
national data, the decision was made that the
most appropriate professional entry for UTHSC
and community was the CNL™ master’s profes-
sional entry program. The Tennessee Board of
Nursing has approved the letter of intent and ap-
plication for initial approval of the Professional
Entry Master's CNL™ program. The College is
currently recruiting individuals with a minimum
of a bachelor’s degree in a non nursing field for
the program that will begin in July 2009. The pro-
fessional entry master's CNL™ program is the
first professional degree in nursing. It provides
the basis for professional practice as a general-
ist Registered Nurse and the foundation for ad-
vanced practice graduate preparation in nursing.
The program’s AACN CNL practice partners in
Memphis include Methodist Healthcare and Vet-
erans Administration Medical Center.

The Vanderbilt University CNL™ program was
launched in 2004 as a part of the Clinical Man-
agement Program. This program is an innovative
and highly individualized, broad-based curricu-
lum that prepares nurses to function as clini-
cal system experts who can design, coordinate,
provide and manage care of acutely ill patients
and their families. Graduates have the skills
and knowledge necessary to function as clinical
nurse experts across the healthcare enterprise.
Students may choose either the clinical nurse
leader or the clinical nurse specialist track. They

will have an expert clinical care preceptorship
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designed to meet eligibility for national Clinical
Nurse Specialist certification or Clinical Nurse
Leader certification.

The curriculum foundation is the Vanderbilt
University School of Nursing MSN core of cours-
es that delve into the themes and competencies
that form the basis of graduate nursing educa-
tion including advanced health assessment,
pathophysiology, and pharmacology. Clinical
coursework includes specialty courses in either

medical/surgical or pediatrics. Students may

YOUR TIME.
YOUR PACE.

Liniversity offeds it first

also choose to focus on a subspecialty area such
as palliative care, hematology, oncology, renal,
cardiovascular, or others of their choosing.
Further information about the role of Clinical Nurse
Leaders and CNL™ programs can be found at the Amer-
ican Association of Colleges of Nursing website: www.
aacn.nche.edu. ©
'AACN. (February 2007).

Education and Role of the Clinical Nurse

White Paper on the

Leader™. www.aacn.nche.edu.
TAACN. (2007)

and only fully scoredited, completedy

mikster' s degred:

perspeclive
= 18- or 2d-manth schedule

JON UNIVERSITY
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WHEN SOMEONE IS

Be More. &
Expect More. "3

Our master’s entry nursing program provides an avenue
for non-nurses with baccalaureate degrees to become
registered nurses certified as Clinical Nurse Leaders®

The science-rich curriculum focuses on the knowledge
and skills necessary to bring critical thinking to the bedside.

Web-enhanced degrees now available:
Master of Science in Nursing (MSN)
Doctor of Nursing Practice (DNP)
Doctor of Philosophy (PhD)

Contact Ron Patterson, Assistant Dean
Phone: 901-448-1769 email: rpatte10@utmem.edu

e JNIVERSITYof TENNESSEE O

HEALTH SCIENCE CENTER
COLLEGE of NURSING

T H E R E I S A C L E A R The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution

in the provision of its education and employment programs and services.

CHOICE FOR

VCCEr
e Kiss Those 12-hr Shifts Goodbye!

THEM ONTO Work Just 12 Hours a Week

THE PATH OF
and Make More Money
RECOVERY

SUMMER 2008

Brookhaven Retreat is a unique, Ceriified Legal Nurs—eégslu\h]oni’ROGRAM Become a Certified
. . N a ICATIO
dual-diagnosis voluntary residential Lega| Nurse COI'ISU"'G“"CM

RNs Earn ' , Learn from Vickie L. Milazzo,
Slzédlhj RN, MSN, JD, the Pioneer of
g e sans ™ Legal Nurse Consulting Through

Nurse Consultan!

treatment facility specially designed

to help women overcome addiction

or mental health challenges.

\\“’;ﬁ il the CLNC” Certification Program:
E— any SomM . .
5 ‘m > Live 6-Day Seminar OR
- > 40-hr Home-Study
?/W (/ é% % l The Industry Leader for 26 Years
ickie Milazzo Institute”
National Alfiance of Certified Legal Nurse Consutants

RETREAT = PACKE‘

Comprehensive Recovery for Women

LegalNurse.com

brookhavenretreat.com T
oy 817 3422 Call Today 800.880.0944
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SCHOOL | nursing

By: Martha Barr, MSN, RN « Associate Executive Director

SCHOOLS », S 7 nursing

Tennessee lists twenty (20) approved practical nursing

Of the professional schools of nursing, fifteen (

grams and forty-one (41)

approved professional schools of nursing.

) offer an associate of science degree, and twenty-nine (29) schools grant a

baccalaureate of science in nursing. Three (3) schools award masters in nursing for initial licensure, and seventeen (17) schools

grant a master of science/master of science in nursing.

PROFESSIONAL SCHOOLS OF NURSING

ASSOCIATE DEGREE PROGRAMS

(2 Years) - ApPROVED BY TENNESSEE BOARD OF NURSING

AQUINAS COLLEGE

Nursing Program

4210 Harding Road

Nashville, TN 37205
Peggy Daniel, Director
615-297-2008

CHATTANOOGA STATE TECHNICAL
COMMUNITY COLLEGE
Nursing Program (O)
4501 Amnicola Hwy.
Chattanooga, TN 37343
Dr. Cynthia Swafford, Director
423-493-8721

CLEVELAND STATE COMMUNITY COLLEGE
Nursing Department (O)
3535 Adkisson Dr. P. O. Box 3570
Cleveland, TN 37320-3570
Nancy LaBine, Director
423 472-7141

COLUMBIA STATE COMMUNITY COLLEGE
Department of Nursing (O)
1665 Hampshire Pike
Columbia, TN 38401
Dr. Susan R. Seager, Director
931-540-2600

DYERSBURG STATE COMMUNITY COLLEGE
Division of Nursing and Allied Health (O)
1510 Lake Road
Dyersburg, TN 38024
Dr. Faye H. Sigman,
Director of Nursing
731 286 3390

FREED-HARDEMAN UNIVERSITY
Department of Nursing (1)
158 East Main Street
Henderson, TN 38340
Linda Gibson, Chair
731-989-6965

JACKSON STATE COMMUNITY COLLEGE
Department of Nursing (O)
2046 North Parkway
Jackson, TN 38301-3797
Dr. Leslie West Sands, Director/Chair
731 425-2622

LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allied Health (C)
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900, ext 6324
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MOTLOW STATE COMMUNITY COLLEGE
Nursing Program (O)
6015 Ledford Mills Rd., P.O. Box 8500
Lynchburg, TN 37352-8500

Marian Stewart, Director

931-393 1628

NORTHEAST STATE TECHNICAL
COMMUNITY COLLEGE
Nursing Department (1)
2425 Highway 75, P.O. Box 246
Blountville, TN 37617-0246
Dr. Melissa Webb, Director
423-354-5108

ROANE STATE COMMUNITY COLLEGE
Nursing Division (O)
276 Patton Lane
Harriman, TN 37748
Priscilla Spitzer, Dean
865-882-4605

SOUTHERN ADVENTIST UNIVERSITY
School of Nursing
P. O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423 236 2940

SOUTHWEST TENNESSEE COMMUNITY
COLLEGE
Department of Nursing (O)
301 Walnut St.
Memphis, TN 38126
Mary Vines, Chair
901 333 5425
TENNESSEE STATE UNIVERSITY
School of Nursing (O)
3500 John A. Merritt Blvd.
Nashville, TN 37209 1561
Dr. Bernardeen Fleming, Interim Dean
615 963 5251

WALTERS STATE COMMUNITY COLLEGE
Department of Nursing (O)
500 South Davy Crockett Parkway
Morristown, TN 37813

Cheryl McCall, Director

423 585-6981

BACCALAUREATE PROGRAMS

(4 Years) - ApPROVED BY TENNESSEE BOARD OF NURSING

AUSTIN PEAY STATE UNIVERSITY
School of Nursing (0)
P. O. Box 4658
Clarksville, TN 37040
Dr. Francisca Farrar, Director
931 221-7710

BAPTIST MEMORIAL COLLEGE OF
HEALTH SCIENCES
Division of Nursing
1003 Monroe Avenue
Memphis, TN 38104
Dr. Anne Plumb, Dean
901 572-2247

BELMONT UNIVERSITY

Gordon E. Inman College of Health Sciences and Nursing

1900 Belmont Boulevard

Nashville, TN 37212 3757
Dr. Chris Algren, Associate Dean Nursing
& Director, School of Nursing
615 460 6100

BETHEL COLLEGE

Nursing Department (C)

325 Cherry Avenue

McKenzie, TN 38201
Dr. Judy Criner, Director
Mary Bess Griffin, Interim Director
731-352-6757

CARSON NEWMAN COLLEGE
Division of Nursing and Behavioral Health
1646 Russell Avenue
Jefferson City, TN 37760
Dr. Patricia Kraft, Dean
865 471 3425

CUMBERLAND UNIVERSITY
Jeanette C. Rudy School of Nursing
One Cumberland Square
Lebanon, TN 37087
Dr. Carole Ann Bach, Dean
615 547-1215

EAST TENNESSEE STATE UNIVERSITY
College of Nursing
P.O. Box 70617
Johnson City, TN 37614
Dr. Patricia Smith, Dean
423 439-7051

FISK UNIVERSITY
Nursing Department (1)
Fisk/Vanderbilt Partnership Program
1000 17th Ave. N., 319 Dubois Hall
Nashville, TN 37208-3051
Dr. Rolanda Johnson, Director
615-329-2197

KING COLLEGE

School of Nursing

1350 King College Road

Bristol, TN 37620
Dr. Carolyn Robinson, Dean
423-652-4748
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LIPSCOMB UNIVERSITY
Lipscomb/Vanderbilt Nursing Partnership Program(C)
One University Park Drive
Nashville, TN 37204-3951
Geri Reeves, Director
615-966-1000

MARTIN METHODIST COLLEGE
Division of Nursing (1)
433 West Madison Street
Pulaski, TN 38478
Dr. Kenneth Burns, Chair
931-424-4663

MIDDLE TENNESSEE STATE UNIVERSITY
School of Nursing (O)
1301 East Main Street
Murfreesboro, TN 37132
Dr. Lynn Parsons, Director
615-898-2437

MILLIGAN COLLEGE

Area of Nursing

P.O. Box 500

Milligan College, TN 37682
Dr. Melinda Collins, Chair
423-461-8655

SOUTH COLLEGE

Nursing Department (C)

3904 Lonas Drive

Knoxville, TN 37909
Judy Whedbee, Chair
865-251-1800

TENNESSEE STATE UNIVERSITY

School of Nursing

3500 John A. Merritt Blvd.

Nashville, TN 37209-1561
Dr. Bernardeen Fleming, Interim Dean
615-963-5251

TENNESSEE TECHNOLOGICAL UNIVERSITY
School of Nursing
805 Quadrangle Drive
Cookeville, TN 38505
Dr. Sheila Green, Director
931-372-3203

TENNESSEE WESLEYAN COLLEGE

Fort Sanders Nursing Department

9821 Cogdill Rd. Suite 2

Knoxville, TN 37932
Dr. Ruth Elliott, Associate Dean of Nursing
865-777-5100

TREVECCA NAZARENE UNIVERSITY
Trevecca/Belmont Partnership Program (1)
Nursing Department
333 Murfreesboro Road
Nashville, TN 37210-2877
Dr. Chris Algers,
Executive Director, Partners in Nursing
Belmont Phone: 615-460-6100

UNION UNIVERSITY
School of Nursing
1050 Union University Dr.
Jackson, TN 38305
Dr. Tim Smith, Dean
731-661-5200

THE UNIVERSTY OF MEMPHIS
Loewenberg School of Nursing (O)
610 Goodman, Newport 100
Memphis, TN 38152
Dr. Marjorie F. Luttrell, Dean
901-678-2003

summer

THE UNIVERSITY OF TENNESSEE AT
CHATTANOOGA
School of Nursing
615 McCallie Ave.
Chattanooga, TN 37403
Dr. Katherine Lindgren, Director
423-425-4644

THE UNIVERSITY OF TENNESSEE AT
KNOXVILLE
College of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996
Dr. Joan L. Creasia, Dean
865-974-4151

THE UNIVERSITY OF TENNESSEE AT MARTIN
Department of Nursing
538 University Street, Gooch Hall 136
Martin, TN 38238
Dr. Nancy A. Warren, Chair
731-881-7138

THE UNIVERSITY OF TENNESSEE HEALTH
SCIENCE CENTER
College of Nursing
877 Madison Ave., Suite 620
Memphis, TN 38163
Dr. Donna K. Hathaway, Dean
901-448-6135

BACCALAUREATE PROGRAMS

(Admitting RN students only) - ApprROVED BY TENNESSEE
BoaARD oF NURSING

AQUINAS COLLEGE

Nursing Program

4210 Harding Road

Nashville, TN 37205
Dr. Linda Watlington,
RN-BSN Program Director
615-297-2008

FREED-HARDEMAN UNIVERSITY
Department of Nursing (1)
158 East Main Street
Henderson, TN 38340
Linda Gibson, Chair
731-989-6965

LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allied Health
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900 ext. 6324

SOUTHERN ADVENTIST UNIVERSITY
School of Nursing
P. O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423-236-2940

UNIVERSITY OF PHOENIX

College of Health and Human Services

Nashville Campus

616 Marriott Dr. South, Suite 150

Nashville, TN 37214
Dr. Pam Fuller, Associate Dean Nursing
Marcia Edwards, Campus Chair
615-872-018

MASTERS PROGRAMS

APPROVED BY TENNESSEE BOARD OF NURSING

AUSTIN PEAY STATE UNIVERSITY
School of Nursing (O)
P.O. Box 4658
Clarksville, TN 37044
Dr. Francisca Farrar, Director
931 222-4038

2008

BELMONT UNIVERSITY
Gordon E. Inman College of Health Sciences and Nursing
1900 Belmont Boulevard
Nashville, TN 37212 3757
Dr. Chris Algers, Associate Dean, Nursing
615 460 6100

CARSON NEWMAN COLLEGE
Division of Nursing and Behavioral Health
1646 Russell Avenue
Jefferson City, TN 37760
Dr. Patricia Kraft, Dean
865 471 3425

EAST TENNESSEE STATE UNIVERSITY
College of Nursing (O)
P.O. Box 70617
Johnson City, TN 37614 1709
Dr. Patricia Smith, Dean
423 439 7051

KING COLLEGE

School of Nursing (1)

1350 King College Road

Bristol, TN 37620
Dr. Carolyn Robinson, Dean
423-652-4748

LINCOLN MEMORIAL UNIVERSITY
Caylor School of Nursing and Allied Health
6965 Cumberland Gap Parkway
Harrogate, TN 37752
Dr. Mary Anne Modrcin, Dean
1-800-325-0900, ext 6324

MIDDLE TENNESSEE SCHOOL OF
ANESTHESIA (I)
315 Hospital Drive, P.O. Box 417
Madison, TN 37116
Dr. Mary E. DeVasher, VP/Dean
615-732-7677

MIDDLE TENNESSEE STATE UNIVERSITY
School of Nursing
1301 East Main Street
Murfreesboro, TN 37132
Dr. Lynn Parsons, Director
615-898-2437

SOUTHERN ADVENTIST UNIVERSITY
School of Nursing
P.O. Box 370
Collegedale, TN 37315
Dr. Barbara James, Dean
423 238 2940

TENNESSEE STATE UNIVERSITY

School of Nursing (O)

3500 John A. Merritt Blvd., Box 9590

Nashville, TN 37209-1561
Dr. Bernadeen Fleming, Interim Dean
615-963-5251

TENNESSEE TECHNOLOGY UNIVERSITY
School of Nursing (O)
805 Quadrangle Drive
Cookeville, TN 38505
Dr. Sheila Green, Director
931-372-3203

UNION UNIVERSITY
School of Nursing
1050 Union University Drive
Jackson, TN 38305
Dr. Tim Smith, Dean
731-661-5200

UNIVERSITY OF MEMPHIS
Loewenburg School of Nursing (O)
610 Goodman, Newport 100
Memphis, TN 38152
Dr. Marjorie F. Luttrell, Dean
901-678-2003
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THE UNIVERSITY OF TENNESSEE AT
CHATTANOOGA
School of Nursing
615 McCallie Ave. Dept. 1051
Chattanooga, TN 37403
Dr. Katherine Lindgren, Director
423-755-4644

THE UNIVERSITY OF TENNESSEE AT
KNOXVILLE
College of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996-4180
Dr. Joan L. Creasia, Dean
865-974-4151

THE UNIVERSITY OF TENNESSEE HEALTH
SCIENCE CENTER
College of Nursing
877 Madison Ave., Suite 620
Memphis, TN 38163
Dr. Donna K. Hathaway, Dean
901-448-6128

VANDERBILT UNIVERSITY

School of Nursing

461 21st Ave. South

Nashville, TN 37240
Dr. Colleen Conway-Welch, Dean
615-343-8876

MASTERS PROGRAMS -
Initial Licensure

APPROVED BY TENNESSEE BOARD OF NURSING

THE UNIVERSITY OF TENNESSEE AT
KNOXVILLE
College of Nursing
1200 Volunteer Boulevard
Knoxville, TN 37996-4180
Dr. Joan L. Creasia, Dean
865-974-4151

THE UNIVERSITY OF TENNESSEE HEALTH
SCIENCE CENTER
College of Nursing (1)
877 Madison Ave., Suite 620
Memphis, TN 38163
Dr. Donna K. Hathaway, Dean
901-448-6128

VANDERBILT UNIVERSITY

School of Nursing

461 21st Ave. South

Nashville, TN 37240
Dr. Colleen Conway-Welch, Dean
615-343-8876

SCHOOLS OF PRACTICAL
NURSING in Tennessee

APPROVED BY TENNESSEE BOARD OF NURSING

APPALACHIAN REGIONAL PRACTICAL
NURSING PROGRAM
Tennessee Technology Center at Oneida/Huntsville

CHATTANOOGA STATE TECHNICAL
COMMUNITY COLLEGE
Practical Nursing Program
4501 Amnicola Highway
Chattanooga, TN 37406
Lucy Hampton, Director
423-697-4447

FOUR RIVERS PRACTICAL NURSING
PROGRAM
Tennessee Technology Center at Ripley
127 Industrial Dr.
Ripley, TN 38063
Belinda Douglas, Director
731-635-3368

JACKSON REGIONAL PRACTICAL
NURSING PROGRAM
Tennessee Technology Center at Jackson
2468 Technology Center Drive
Jackson, TN 38301
Barbara Avent, Coordinator
731-424-0691

SOUTH CENTRAL REGIONAL
PRACTICAL NURSING PROGRAM
Tennessee Technology Center at Pulaski
1233 E. College St., P.O. Box 614
Pulaski, TN 38478
Vicki Barnette, Director
931-424-4014

TENNESSEE TECHNOLOGY CENTER
at Athens
Practical Nursing Program
1635 Vo-Tech Dr.
Athens, TN 37371-0848
Janis Simpson, Coordinator
423-744-2814

TENNESSEE TECHNOLOGY CENTER
at Crossville
Practical Nursing Program
910 Miller Ave
Crossville, TN 38555
Linda Bilbrey, Director
931-484-7502

TENNESSEE TECHNOLOGY CENTER
at Dickson
Practical Nursing Program
740 Highway 46 South
Dickson, TN 37055
Laura Travis, Coordinator
615-441-6220

TENNESSEE TECHNOLOGY CENTER
at Elizabethton
Practical Nursing Program
1500 Arney Street
Elizabethton, TN 37643
Terri Blevins, Nursing Director
423-547-2590

TENNESSEE TECHNOLOGY CENTER

TENNESSEE TECHNOLOGY CENTER
at Hohenwald
813 West Main Street
Hohenwald, TN 38462
Ann Mashburn, Director
931-796-5351

TENNESSEE TECHNOLOGY CENTER
at Knoxville
Practical Nursing Program
1100 Liberty Street
Knoxville, TN 37919
Elizabeth Xiques, Coordinator
865-546-5567

TENNESSEE TECHNOLOGY CENTER
at Livingston
Practical Nursing Program
740 High Tech Drive
Livingston, TN 38570
Donna Holt, Coordinator
931-823-5525

TENNESSEE TECHNOLOGY CENTER
at Memphis
Practical Nursing Program
550 Alabama Avenue
Memphis, TN 38105
Theresa Isom, Coordinator
901-543-6100

TENNESSEE TECHNOLOGY CENTER
at Morristown
Practical Nursing Program
821 W. Louise Avenue
Morristown, TN 37813
Karen Harris, Coordinator
423-586-5771

TENNESSEE TECHNOLOGY CENTER
at Nashville
Practical Nursing Program
100 White Bridge Road
Nashville, TN 37209
Nancy Steele, Director
615-425-5533

TENNESSEE TECHNOLOGY CENTER
at Paris
Practical Nursing Program
312 South Wilson Street
Paris, TN 38242
Alice McCutcheon, Coordinator
731-644-7365

TENNESSEE VALLEY REGIONAL
PRACTICAL NURSING PROGRAM
Tennessee Technology Center at Shelbyville
1405 Madison Street
Shelbyville, TN 37160
Trudy Kettenbach, Coordinator
931-685-5013

Legend:

(1) Initial Approval — “Initial approval is granted a
new school that has not been in operation long
enough to graduate its first class but demon-
strates its eligibility for full approval.” Rules
and Regulations of Registered Nurses, Chapter
1000-1-.05 (4)(a)

(C) Conditional Approval — “Conditional approval is
accorded a school which has failed to main-
tain minimum standards of the board...” Rules
and Regulations of Registered Nurses, Chapter
1000-1-.05 (4)(c)

(O) Online option available

at Harriman
Practical Nursing Program (1)
1745 Harriman Highway
P.O. Box 1109
Harriman, TN 37748
Rose Smalley, Coordinator
865-882-6703

TENNESSEE TECHNOLOGY CENTER
at Hartsville
Practical Nursing Program
716 McMurry Blvd.
Hartsville, TN 37074
Ann T. Thurman, Coordinator
615-374-2147

355 Scott High Drive

Huntsville, TN 37756
Cynthia Rae Ellis, Coordinator
423-663-4900

BLOUNT MEMORIAL HOSPITAL
Practical Nursing School
907 E. Lamar Alexander Pkwy.
Maryville, TN 37804
Polly Evans, Director
865-273-1544
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CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into Documentation: A Critical Aspect of Client Care
US Nursing Practice 5.4 Contact Hours | $32
6.6 Contact Hours | $40

End-of-Life Care and Pain Management
Confronting Colleague 3.0 Contact Hours | $18
Chemical Dependency

3.3 Contact Hours | $20 Ethics of Nursing Practice

4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Delegating Effectively
4.2 Contact Hours | $25

Disciplinary Actions: What Every Nurse Nurse Practice Acts CE Courses

i"é’“c'd K;‘“": ’ | $25 Participants: AR, IA, ID, KY, MA, MN,
-6 Lontact Hours MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
Diversity: Building Cultural Competence 2.0 Contact Hours | $12

6.0 Contact Hours | $36 Patient Privacy

5.4 Contact Hours | $32

UNLIMITED 24'HOUR ACCESS Professional Accountability
‘ & Legal Liability for Nurses
TO ENGAGING NURSING CE CONTENT 580 L= o s

@ LEARNINGEXT.COM

Respecting Professional Boundaries
3.9 Contact Hours | $23

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

E-LEARNING FOR THE NURSING COMMUNITY

HETTATANTE VLR S EETETATTS AT TS
IETTTESSEERM AN EVFESNITLAT RV IETTT
Accepting applications for
Nurse Practitioner or suitably qualified Registered Nurse
to serve as Cardiac Transplant Coordinator

providing primary and subspecialty care for cardiac
transplant patients in Nashville, Tennessee

o

Qualified applicants will possess active, full, current and

unrestricted licensure as a Graduate Professional Nurse
- Possession of a master’s degree from a program accredited
by the NLNAC or CCNE is highly desirable

q

w W W O W W W W W

Outstanding Benefits Package Includes:
° Competitive Salary ° 13 Days Paid Vacation ° 13 days Paid Sick Leave
° 10 Paid Federal Holidays ° Federal Retirement Pension ° Thrifts Savings Plan (401K)
° Group Life Insurance ° Health, Dental,and Vision ° Flexible Spending Account
° Long Term Care Insurance ° Education Debt Reduction ° Child Care Subsidy Program

English Language Proficiency, U.S. Citizenship, and Satisfactory
Pre-employment Physical Required

» R 5 32 B B B 5 BB B

For more information, visit www.usajobs.gov or contact Sue Erickson at 615-867-6000 extension 3316.

EOE
Seruing Those Who Sernved

summer 2008 23



NURSING | enrollment
By: Martha Barr, MSN, RN < Associate Executive Director

SCHOOLS enrollment

School enrollments for the year 2007 reflect an increase in both RN schools and PN schools. As of October 15, 2007, the number
of students enrolled in basic programs for initial licensure as an RN was 7, 403. The PN schools in 2007 had a total enrollment
of 1,715. The enrollment in professional schools leading to initial licensure reflects a 2.7 percent increase over 2006. Practical
nursing programs data reflect 1.2 percent increase in enrollment data from 2006. The following tables provide specific data for

enrollments in all programs.

TENNESSEE PROFESSIONAL SCHOOLS OF NURSING
CURRENT ENROLLMENT FALL 2007

YEAR YEARS
Schools TE T PT 1 2 LPN-RN 2005 2006 2007
ASSOCIATE DEGREE
1. Aquinas College* 216 42 174 121 95 1 218 223 216
2. Chattanooga State Technical CC 256 256 0 134 122 15 248 256 256
3. Cleveland State CC 149 149 0 88 61 9 158 137 149
4. Columbia State CC 300 300 0 170 130 0 312 268 300
5. Dyersburg State CC 144 32 12 101 43 34 118 110 144
6. Freed-Hardeman University 46 43 3 28 18 0 0 22 46
7. Jackson State CC 344 344 0 162 182 73 289 333 344
8. Lincoln Memorial University** 353 254 99 167 186 16 414 394 353
9. Motlow State CC 123 25 98 68 55 1 129 137 123
10. Northeast State Technical CC 34 10 24 34 0 1 0 0 34
11. Roane State CC 261 164 97 160 101 17 231 267 267
12. Southern Adventist University** 198 182 16 105 93 2 197 206 198
13. Southwest Tennessee CC 210 181 29 110 100 1 235 222 210
14. Tennessee State University 224 224 0 116 108 26 210 213 224
15. Walters State CC 282 78 204 122 160 31 280 298 282
TOTAL 3140 2284 856 1686 1454 237 3039 3086 3146
ACCEL LPN RN Totals
Schools 1E 188 i PT BSN BSN BSN 2005 2006 2007
BACCALAUREATE DEGREE
1. Austin Peay State University 283 263 263 20 0 0 20 227 220 283
2. Baptist Memorial College 337 316 222 115 0 8 13 655 605 337
3. Belmont University 326 295 312 25 31 0 11 261 275 326
4. Bethel College 62 61 62 1 0 1 0 61 62
5. Carson Newman College 165 163 165 0 2 0 107 138 165
6. Cumberland University 141 104 139 2 35 0 2 162 153 141
7. East Tennessee State University 586 404 491 95 64 15 103 505 490 586
8. Fisk University 10 10 10 0 0 0 0 0 6 10
9. King College 312 96 312 0 0 0 216 220 286 312
10. Lipscomb University 4 " 68 3 0 0 0 30 66 14l
11. Martin Methodist College 20 20 20 0 0 0 0 0 10 20
24
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12. Middle Tennessee State University 397

13. Milligan College 59
14. South College 51
15. Tennessee State University 12
16. Tennessee Technological University 124
17. Tennessee Wesleyan College 99
18. Trevecca University 14
19. Union University 261
20. University of Memphis 467
20. University of TN at Chattanooga 162
21. University of TN at Knoxville 247
22. University of TN at Martin 168
23. University of TN Health Science Center 138
TOTAL 4612

BACCALAUREATE DEGREE (RN'S only)

1. Aquinas College 18
2. Lincoln Memorial University 44
3. Southern Adventist University 78
4. University of Phoenix 10
TOTAL 150
Schools

GRADUATE PROGRAMS

1. Austin Peay State University*

. Belmont University

. Carson Newman Gollege

. East Tennessee State University

. King College

. Lincoln Memorial University

. Middle Tennessee State University™

. Middle Tennessee School of Anesthesia

© O N OO OB W D

. Southern Adventist University

10. Tennessee State University

11. Tennessee Technological University*
12. Union University

13. University of Memphis

14. University of TN at Chattanooga

15. University of TN at Knoxville

16. University of TN Health Science Center
17. Vanderbilt University

Total

*Regents Online Degree Program (RODP) only

MASTERS FOR INITIAL LICENSURE
1. University of TN at Knoxville

2. Vanderbilt University

Total

summer

270
58
51
110
116
9%
14
64

428

127

230

19

136

3620
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2008

270
59
51
12
17
94
14
130
392
127
219
131
133

3913

31
47

79

TE

62
23
35
133
35

7
210
60
133
26
92
156
91
110
101
320
1681

40
269
309
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131
75
35
28
37
8

11

18
13
31

39

T

24
74
35

210
22

92
139
49
62
101
140
1010

38
218
256

o O O O o o o

o O O o o

202

o O o o o

PT

56

"

59

7

38

115

19

17

42

48

180
671

51
28
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122
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131
33
35
17
49
2

770

18
44
78
10
150

2005

40

28
101

38

56
45

21
116

84

93
102
190
945

51
321
372

330
38
4
124
99
92

272
398
157
251
132
4
4172

19
24
65

113

395
55
46
109
103
9
4
285
441
157
242
165
105
4516
13
28
66
11
118
2006
31
13
31
104
15
10
54
60
103
27
53
124
9
9%
109
255
1183
44
299
343

397
59
51
12
124
99
14

261

467

162

247

168

138

4612

18
44
78
10
150

2007

62
23
35
133
35
17
7
210
60
133
26
92
156
91
110
101
320

1681

40
269
309
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NCLEX® | exam

By: Martha Barr, MSN, RN < Associate Executive Director

NCLEX® examination PASS RATES

The tables below reflect the consistent performance over time by graduates of Tennessee RN and PN schools with licensure
examination pass rates that exceed the national average. Writers of NCLEX® - RN achieved a remarkable 91.98 percent pass
rate with 2,467 of the 2,682 passing the examination on first try in 2007. First time writers of the NCLEX® - PN notably achieved

a 93.2 percent pass rate with 1,305 of the 1,399 candidates passing the examination as first time writers. These results speak to

the quality of nursing education in Tennessee.

TENNESSEE PROFESSIONAL SCHOOLS OF NURSING
TENNESSEE NATIONAL COUNCIL LICENSURE EXAMINATION RESULTS BY YEAR AND SCHOOL

Schools

DIPLOMA

1. Methodist Hospital
SUBTOTAL

ASSOCIATE DEGREE

1. Aquinas College

. Chattanooga State Com. College
. Cleveland State Com. College

. Columbia State Com. College

. Dyersburg State Com. College

. Jackson State Com. College

. Lincoln Memorial University

. Motlow State Com. College

W O N oo OB W N

. Roane State Com. College

10. Southern Adventist University

11. Southwest Tennessee Com. College
12. Tennessee State University

13. Walters State Com. College
SUBTOTAL

BACCALAUREATE DEGREE

1. Austin Peay State University
Baptist Memorial College
Belmont University

Bethel College

Carson Newman College
Cumberland University

East Tennessee State University
King College

© © N o o kR w N

Lipscomb University

=
o

. Middle Tennessee State University

—_
g

. Milligan College

=
nNo

. South College

—_
w

. Tennessee State University

N
(®)]

73
73

52
91
45
129
58
84
126
37
109
79
89
97
17
1113

64
100
69

24
47
18

74

29

2005
PASS

72
72

44
87
40
19
56
7
110
36
102
72
84
93
111
1031

60
93
65

3il
10

70

23

%PASS

99
99

85
96
83
92
97
92
87
97
94
91
94
96
9%
92.6

9%
93
9%

79
66
93
67

9%
83

79

14
14

92
86
46
137
62
122
136
51
78
85
78
86
132
1191

80
145
78

33
70
148
36

80
10
16
27

2006
PASS

78
85
45
118
57
116
106
49
75
85
75
83
129
1101

68
136
78

31
62
138
30

76
10
1"
21

%PASS

86
86

85
99
98
86
92
95
78
96
96
100
96
97
98
92.4

85
94
100

94
89
93
83

9
100
69
78

closed

94
135
42
90
42
115
137
54
121
108
7
88
140
1243

86
111
63

55
70
143
46
29
89
22
20
37

2007
PASS

80
131
39
86
37
109
101
51
m
104
75
78
133
1135

72
107
62
10
49
69
135
42
17
79
21

15
35

%PASS

85
97
93
96
88
95
74
94
92
96
97
89
9
913

84
9%
98
4
89
99
94
91
59
89
9%
75
9%
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Beautiful Phoenix, AZ The Beaches of Corpus Christi TX

Up To $8,000 Relo Bonus All RN’s & New Grads!
All RNS & New Grads Welcome Up to $7,500 Sign-on/Relo

o , , , « Pay up to $39.25 (w/Shift Diff)
® Join Medical Center rated “Best in the Nation"- Magnet Recognized « Ask about $11hr premium
° iti * 15% eves, 25% night Shift Diffs,
$3,000 udd'monul Re!o Bonus - Day Shifts Availabie!
o Comprehensive Benefits w/401k e 24hr Onsite Daycare
® Ask about Free Medical Plan! * Glin Adv Pgm~—to $500 month
o ) * Excellent Benefits Package!
@ Base up 0 $38.90 per hour Plus 15% Shift Diffs!, Double time!! « 3k yr Tuition Assistance
© FulkTime RN Positions-not fravel @ Day Shifts available.. . .Call now! * No State Income Taxes=more $
) e Houston also available
© Phoenix, Glendale, Mesa, more @ 300 + Sunny Days per year e The Beach — You Deserve It

Contact Jeff Martin

Yrartil : 1-800-304-3095, x16
jmartin@beck-field.com jmartin@beck-field.com

CNAs, LPNs, RNs Needed Immediately (eI IS INTIte

Jeff Martin 800.304.3095 Ext-16

Affordable

(@
Q
7
7
::
()
Q.
Q
Q.
v

Term LIFE Since 1974, we have been helping health ofessionals find informo’rion,
ince 1974, we have been helping healthcare professionals fin

m positions that fit their lifestyles. We place emphasis on the contact
For Nurses recruitment and retention of the most qualified professionals. Steve
& Their Husbands By offering a variety of assignments you can pick and chose where Mc Pherson

. 8(:;:; JZZ.ZS ;;5 . and when you work. In addition, we offer a full benefit package. at 501.221.9986

) ) - 4 Find 3 ®
For 2 Quote e ] finders 1 800,501 4086
Call 865-692-8950 The Professional Choice® smcpnerson&pcipublishing.com

It)S about a career,

not just a job.

Benefit from Our Benefits:
e Comprehensive educational benefits for you and your entire family

e Full-time benefits for part-time commitment

e Individual holidays, personal leave days, annual and sick days

¢ Retirement — 5% employer contribution, no employee matching dollars required

e Exceptional medical, disability, life insurance benefits M
Join East Tennessee’s Most Dynamic Nursing Team! a
The service needs at our academic medical center are expanding at a a T ERNY OF Sty
rapid pace and we are looking for the best and brightest nurses that '-.'.;'_ e
Tennessee has to offer. The University of Tennessee Medical Center, sdom tor Your Life. .I
located in beautiful Knoxville, TN, is the region’s only Level | Trauma e — i
Center with the highest level Intensive Care Nursery. We have a rich 50 To apply visit:
year history of providing patient-centered care while remaining at the www.utmedicalcenter.org/jobs
forefront of research, technology and treatment. or call 865-305-9520

2

apatotunvesyveam sysem U]

Department of Human Resources, 1924 Alcoa Highway, Knoxville, TN 37920. Equal Opportunity Employer
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14. Tennessee Technological University 42 39 93 51 43 84 43 42 98

15. Tennessee Wesleyan College 28 26 93 39 37 95 39 36 92
16. Union University 81 79 98 78 69 88 89 86 97
17. University of Memphis 76 74 97 122 M 91 132 128 97
18. University of TN - Chattanooga 45 38 84 52 48 92 56 49 88
19. University of TN - Knoxville 107 100 93 106 104 98 104 100 96
20. University of TN - Martin 32 28 88 39 33 85 26 25 9%
21. University of TN Health Sc.Center 30 29 97
SUBTOTAL 957 870 90.9 1210 1106 91.4 1304 1208 92.6

MASTERS FOR INITIAL LICENSURE

1. University of TN - Knoxville 19 18 95 16 16 100 9 9 100
2. Vanderbilt University 280 257 92 141 127 90 126 115 91
SUBTOTAL 299 275 91.9 157 143 91 135 124 918
2005 2006 2007
NO. PASS %PASS No. PASS %PASS No. PASS %PASS
TN Pass Rate 2445 2248 91.9 2572 2362 91.8 2682 2467 91.98
National Pass Rate 99186 86584 87.3 110712 97549 88.1 1195573 102200 85.47

TENNESSEE PRACTICAL NURSING PROGRAMS
TENNESSEE NATIONAL COUNCIL LICENSURE EXAMINATION RESULTS BY YEAR AND SCHOOL
FIRST TIME WRITERS

2005 2006 2007
Schools No. PASS %PASS No. PASS %PASS No. PASS %PASS
DIPLOMA
1. Appalachian Regional PN Progam 99 91 92 61 59 97 115 106 92
2. Blount Memorial Hospital 40 35 88 37 33 89 44 39 89
3. Chattanooga State Technical CC PN Program 73 72 99 63 58 92 68 64 94
4. Four Rivers PN Program 75 73 97 56 54 96 86 80 93
5. Jackson Regional PN Program 101 79 78 99 90 91 118 115 97
6. South Central Regional PN Program 22 20 91 22 21 95 61 55 90
7. Sumner County PN Program*closed program 16 16 100 closed closed
8. TN Technology Center - Athens 35 24 69 28 28 100 22 22 100
9. TN Technology Center - Crossville 20 20 100 37 33 89 28 26 93
10. TN Technology Center - Dickson 55 54 98 63 61 97 69 65 94
11. TN Technology Center - Elizabethton 112 107 96 107 102 95 156 148 95
12. TN Technology Center - Harstville 26 23 88 24 23 96 29 26 90
13. TN Technology Center - Hohenwald 55 4 75 48 44 92 52 47 90
14. TN Technology Center - Knoxville 29 29 100 27 26 96 44 43 98
15. TN Technology Center - Livingston 76 70 92 85 78 92 86 82 95
16. TN Technology Center - Memphis 7 7 100 57 53 93 63 52 83
17. TN Technology Center - Morristown 56 53 95 67 61 9 57 55 96
18. TN Technology Center - Nashville 75 75 100 84 84 100 55 55 100
19. TN Technology Center - Paris 52 50 9% 88 74 84 85 80 94
20. Tennessee Valley Regional PN Program 123 17 95 104 93 89 161 145 90
TOTAL 1147 1056 92 1157 1075 2.9 1399 1305 93.2
2005 2006 2007
No. PASS %PASS no. PASS %PASS No. PASS %PASS
TN Pass Rate 1147 1056 92 1157 1075 92.9 1399 1305 93.2
National Pass Rate 53213 47390 89 56947 50040 87.9 60238 52560 87.3
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CNL'™ | programs

Compiled by Sheila Bush, Board Administrative Manager

disciplinary actions

The Board of Nursing’s authority for imposing disciplinary action derives from the Nurse Practice Act (Title 63-7-115). The Board has the
power to deny, revoke or suspend any certificate or license to practice nursing or to otherwise discipline a license upon proof that the
person violated one or more provisions of the law and rules. Revocation is the most severe form of discipline. Once the license is revoked,
the individual may not practice nursing until such time that the license is reinstated. Suspension of a license is usually time limited. The
individual may not practice nursing until the suspension is lifted. Lifting of suspension of a license may occur automatically after a set
period of time, or, more typically, the individual is required to meet prescribed requirements prior to suspension being lifted. Probation
of a license means the nurse retains the license but usually has restrictions on the license, such as maintaining a contract with the Profes-
sional Assistance Program. A reprimand is a formal disciplinary action that spells out the Board’'s concern about the violation but does
not limit the licensee’s practice. Civil penalties, or fines, are monetary penalties that the Board may prescribe alone or in conjunction with
other disciplinary action against the license. Assessment of costs requires the respondent of the disciplinary action to pay for the cost of

prosecution.

Since the last report of discipline in the summer 2007 issue of Nursing Perspectives, the following nurses have been disciplined. To view
the specific orders against an individual nurse, go to verification at http://health.state.tn.us/licensing.

NAME LICENSE NUMBER  DISCIPLINARY ACTION 6. Wanda L. Dominque RN 114660 Revoked

MAY 2007 7.Angela D. Farrell RN 129423 Revoked

1. Tammy M. Bittner RN 143712 Revoked 8. Rebeca D. Glickman RN 151301 Revoked

2. Christie Bennett Camper LPN 51763 Revoked 9. Christie Y. Hawkins LPN 54483 Revoked

3. Christy L. Carter VALPN Revoked 10. Julia M. Huckaby RN 97873 Probation

4. Deborah E. Evans LPN 25871 Suspended/Probation 11. Tamra L. Kelly RN 73139 Revoked

5. Daniel J. Fisher RN 117518 Revoked 12. Dallas R. Kyle RN 117308 Revoked

6. Lynda G. Fritts LPN 49215 Revoked 13. Carol L. Little RN 94009 Revoked

7. Gary T. Garrett RN 110095 Revoked 14. Sonya Cassidy Logan LPN 57416 Revoked

APN 10794 15. Judy J. Lunn RN 65043 Revoked

8. Adonica M. Ginger LPN 62899 Suspended/Probation 16. Kimberly L. Malicoat LPN 58914 Revoked

9. Heidi Haralson RN 146744 Revoked 17. Christie M. Parrish LPN 50704 Revoked

10. Regina Isley LPN 57858 Suspended/Probation 18. Debra M. Porras LPN 29760 Revoked

11. Elizabeth Maness LPN 50202 Suspended/Probation 19. Scott A. Shepherd RN 133730 Revoked

12. Sonia Katherine McCarter RN 82638 Suspended/Probation 20. Nancy G. Vantrease RN 95506 Revoked

13. Brenda Olmstead RN 123927 Suspended/Probation 21. Carlestia Whatley LPN 48644 Revoked

14. Monique C. Terella RN 132714 Probation 22. Jeannie H. Willis LPN 12435 Revoked

15. Angela D. Townes LPN 44948 Revoked 23. Jennifer Yamin RN 125509 Revoked

16. Laura Thompson Vita RN 109648 Revoked JULY 2007

17. William Clark Vowan RN 112804 Revoked 1. Julie A. Adkins RN 53044 Probation

18. Marie C. Wagner RN 67449 Revoked 2. Cassaundra Shae Allen LPN 62900 Revoked

19. Kimberly L. Watkins LPN 48893 Revoked 3. Clemente A. Bell LPN 51311 Probation
a/k/a Kimberly L. Carswell 4. Sherrie L. Deaton RN 53141 Revoked

20. Catherine A. Watson RN 73634 Probation 5. Cynthia J. Henderson RN 80854 Revoked

JUNE 2007 6. Daniel D. Hignight, Jr. APN 10151 Probation

1. Leah A. Baines RN 107566 Revoked 7. Vicki A. Hookey RN 111013 Suspended/Probation

2. Melaine T. Ballard LPN 59118 Revoked 8. Bonnie Jean Lewallen LPN 55637 Suspended/Probation

3. Lee William Branson LPN 65287 Revoked 9. Edward D. Massey APN 6935 Probation

4. Leigh Ann Casey LPN 54738 Probation 10. Rhonda D. Moretto LPN 33089 Revoked

5. Patsy A. Coffee RN 80835 Suspended 11. Jennifer Lynn Paris LPN 63975 Suspended
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12. Richard L. Reagan LPN 43916 Suspended/Probation 6. Sheila R. Foxworth LPN 57431 Probation

13. Joseph W. Sackett RN 92806 Revoked 7. Betty L. Goodwin RN 73455 Probation

14. Robyn L. Stewart LPN 57489 Revoked 8. Maureen Green RN 113360 Suspended/Probation
15. Meredith L. York RN 137218 Suspended/Probation 9. Julie Denise Hardin LPN 55504 Probation
SEPTEMBER 2007 10. Valerie Jean Jones Unlicensed Fine $2,000.00

1. Rita G. Anderson RN 135440 Revoked 11. Ann Lynette Lloyd LPN 40592 Suspended/Probation
2. Debra A. Atchley-Dale LPN 41940 Revoked 12. Amy Lynn Norris RN 127992 Revoked

3. Laura K. Baldwin RN 145044 Revoked 13. Elizabeth D. Rainwater RN 138079 Suspended/Probation
4. Melissa Dawn Ballard RN 106647 Suspended/Probation 14. Janice E. Reasons RN 77294 Probation

5. Betty 0. Brock RN 104347 Suspended/Probation 15. Chastity A. Sanders RN 138293 Revoked

6. Jennifer C. Ballentine LPN 47535 Suspended/Probation 16. Stephanie Linna Snowberger LPN 51924 Suspended/Probation
7. Leroy T. Calfee RN 150361 Suspended/Probation 17.Nancy L. Toney LPN 56464 Suspended/Probation
8. Jeffrey Chambliss RN 150723 Suspended/Probation

9. Gary L. Cheatwood LPN 39783 Suspended/Probation

10. Rebecca E. Clark APN 6270 Revoked

11. Nancy Aline Daniel LPN 48006 Revoked

12. Lori L. Dorris LPN 58994 Suspended/Probation

13. Elizabeth Fike RN 95419 Reprimand

14. Frances J. Fox RN 122369 Suspended/Probation

15. Tammy Lee Hammonds RN 115102 Probation

16. Melinda Henegar RN 85337 Suspended/Probation

17. Shanna Lee Jones LPN 64987 Revoked

18. Billie G. Kramer RN 135771 Revoked

19. Rhonda Anne Latham RN 122996 Suspended/Probation

20. Cynthia Folks Lester RN 136415 Revoked

21. Sharon D. McKinney Martin RN 104145 Revoked

22. Brenda McKnight RN 89579 Suspended/Probation

23. Tracey Massey RN 94093 Revoked

24. Carolyn E. Miller Unlicensed Revoked

25. Jeannie A. Montgomery LPN 7184 Revoked

26. Susan D. Murphy RN 65965 Revoked

27. Carole A. Parsley RN 80819 Suspended

28. Diane Michelle Plemons LPN 51960 Revoked

29. DanaR. Porter RN 110108 Suspended/Probation

30. Catherine Ann Ridender LPN 48342 Revoked

31. Robert L. Richey APN 8660 Revoked M Unlicensed
32. Deborah D. Robertson RN 104616 Revoked L Total
33. Amber Brooke Burleson Rollins LPN 67685 Probation

34, Tara L. Reich Scarborough RN 150506 Revoked

35. Lela E. Martin Shoemake LPN 34848 Revoked 2004 2005 2006 2007

36. Keyerra Laura Steele RN 138609 Probation

37. Shalonda Terese Taylor RN 140487 Revoked

38. Kimberly D. Thompson LPN 43026 Suspended/Probation 18. Lisa D. Washington Sanders LPN 46056 Revoked

39. Barbara L. Vines RN 119634 Reprimanded 19. Kirsten Westerholm LPN 61599 Suspended/Probation
40. Shana Warren Weems RN 119514 Suspended/Probation 20. Stacey R. Williams RN 113482 Revoked

41, Maria D. Welch RN 95263 Suspended/Probation JANUARY 2008

42. Donna F. Wheater LPN 41712 Revoked 1. Robert Lee Bailey LPN 18993 Revoked

OCTOBER 2007 2. Karen D. Brewer LPN 41254 Revoked

1. Kelly Thompson Hall RN 104749 Probation 3. Beverly Bright RN 128451 Revoked
DECEMBER 2007 4. Gina L. Brown LPN 54899 Revoked

1. Beatrice E. Adewoye LPN 58450 Reprimanded 5. Debra J. Carroll RN 92133 Revoked

2. Gerri Hejl Adkins RN 107494 Probation 6. Lynn M. Crum RN 118979 Revoked

3. Cynthia Ollis Barker LPN 44941 Suspended/Probation 7. Teresa Dressel RN 112402 Revoked

4. Sandra Y. Byrd RN 57007 Suspended/Probation 8. Shannon Lee Eagin-Hackett Unlicensed Fine $29,000.00

5. Diana L. DeMange RN 134727 Probation 9. Emily Hentz RN 121310 Revoked
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10. Debra K. Hering RN 104248 Revoked 2. Catina L. Bowery RN 111120 Revoked
11. Terri Lancaster LPN 31102 Revoked 3. Lecia Brady LPN 37018 Evaluation by TNPAP
RN 72806 4. Eliana Consiglio RN 100245 Suspended/Probation
12. Ann Qakley Unlicensed Fine $23,000.00 5. Cynthia W. Ewton RN 53947 Suspended/Probation
a/k/a Sarah Oakley a/k/a Ann Winnard 6. Deborah Gwen Fleming-Zeigler RN 119691 Suspended/Probation
13. Kristing Rogers-Pellam RN 133407 Revoked 7.Dana C. Flowers RN 45425 Revoked
14. Melody Phillips RN 117846 Revoked 8. Vanessa F. Grant RN 59674 Reprimanded
15. Charlotte Rae Whitson LPN 53076 Revoked 9. Bertha Louise Johnson LPN 48193 Revoked
16. Cheryl Y. Worthy RN 62883 Revoked 10. Gloria F. Keel RN 64266 Probation
a/k/a Cheryl Worthey 11. Michael Lee Mackay RN 112040 Revoked
FEBRUARY 2008 12. John T. Roberts IV RN 134174 Probation
1. Carla Anderson RN 99136 Revoked 13. Phyllis A. Shelton RN 74333 Suspended/Probation
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Nursing isn’t just about the quality of care you give. It's about working with
extraordinary team members who share your commitment to learning and
staying on the leading edge of healthcare. Those qualities are the cornerstone
of our philosophy, ensuring that your compassion and leadership skills can
make a difference in the lives of others. If you enjoy caring for others and
like working in an environment that promotes learning and professional
growth, you belong on the Fresenius team.

We have outstanding career opportunities available throughout the great
state of Tennessee! As a Fresenius Medical Care employee, you will be eligible
for a competitive salary and benefits package that includes medical and
If you want to know more dental, 401(k), short- and long-term disability, tuition reimbursement, paid
about making a difference time off and an annual uniform allocation.

through a career in nursing
education, visit us online at:
www.nursesource.org
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the world leader in dialysis care.

Discover the difference between a job and real job satisfaction at
www.fmcnacareers.com.

Fresenius Medical Care North America is an Equal Opportunity Employer.
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