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Facility Position
Current 
FTE

Proposed 
FTE

FTE 
Reduction Comments

BCCX
Med Director 1 1 0
Physician 2 2 0
APN 5 5 0
CQI/ID Nurse 3 0 -3
RN 21 22.6 1.6 increase proposed from original 26.70 FTE
LPN 39.6 37.1 -2.5 reduction proposed from original 26.70 FTE

Total -3.9
DSNF

Med Director 1 1 0
Physician 4 2 -2
APN 4 4 0 1.0 centurion/ 3.0 state
CQI/ID Nurse 0 0 0 assigned to state
OCHIP RN 1 0 -1 reduction proposed from 12.15.2022 TDOC/Centurion discussion

Total -3
MCCX

Med Director 1 1 0
Physician 1 1 -1
APN 3 3 0
CQI/ID Nurse 2 0 -2
RN 22.2 22.4 0.2 increase proposed from original 26.70 FTE
LPN 29.4 25 -4.4 reduction proposed from original 26.70 FTE

Total -7.2
MLTC

Med Director 0.6 0 -0.6
Physician 0 0 0
APN 0 0.6 0.6
CQI/ID Nurse 1 0 -1
LPN 3.8 5.4 1.6 increase proposed from original 26.70 FTE

Total 0.6
NECX

Med Director 1 1 0
Physician 0 0 0
APN 2 2 0
CQI/ID Nurse 2 0 -2
RN 12.6 11.5 -1.1 reduction proposed from original 26.70 FTE
LPN 21.6 18.8 -2.8 reduction proposed from original 26.70 FTE
CNT 2 1 -1 reduction proposed from original 26.70 FTE

Total -6.9
NWCX

Med Director 1 1 0
Physician 1 0 -1
APN 2 2 0 current SCD is 1.0 Centurion/ 1.0 State 
CQI/ID Nurse 2 0 -2
RN 15.4 12.2 -3.2 reduction proposed from original 26.70 FTE
LPN 26 23.6 -2.4 reduction proposed from original 26.70 FTE

Total -8.6
RMSI

Med Director 1 1 0
Physician 0 0 0
APN 1.5 1.5 0
CQI/ID Nurse 2 0 -2
RN 11.2 10.1 -1.1 reduction proposed from original 26.70 FTE
LPN 16 18 2 increase proposed from original 26.70 FTE

Total -1.1
TCIX-M

Med Director 1 1 0
Physician 0 0 0
APN 1 1 0
CQI/ID Nurse 2 0 -2

Total -2
TCIX-A CQI/ID Nurse 1 0 -1

RN 5.2 5.2 0
LPN 5.6 4.2 -1.4 reduction proposed from original 26.70 FTE

Total -2.4
DJRC

Med Director 1 1 0
Physician 0.5 0.5 -0.5
APN 3.1 3.1 0 0.1 DNP (Chattanooga)
CQI/ID Nurse 2 0 -2
RN 15.6 14.3 -1.3 reduction proposed from original 26.70 FTE
LPN 24 19.2 -4.8 reduction proposed from original 26.70 FTE

Total -8.6
WTRC

Med Director 0.8 0.8 0
Physician 0.2 0.2 0
APN 3 3 0
CQI/ID Nurse 2 0 -2
RN 10.4 8.4 -2 reduction proposed from original 26.70 FTE
LPN 20.4 17 -3.4 reduction proposed from original 26.70 FTE

Total -7.4
WTSP

Med Director 0.2 0.2 0
Physician 0.8 0.8 0
APN 2 2.5 0.5 (WMU/MAT)
CQI/ID Nurse 2 0 -2
RN 9.8 9.4 -0.4 reduction proposed from original 26.70 FTE
LPN 17.4 15.1 -2.3 1.3 FTE reduction proprosed from original 26.70 FTE/ 1.0 FTE reduction proposed from 12.15.2022 TDOC/Centurion discussion
Phlebotomist 0 1 1 increase proposed from original 26.70 FTE

Total -3.2
RO/CO Administrative Assistant 2 0 -2 reduction proposed from 12.15.2022 TDOC/Centurion discussion- 1.0 FTE CO/ 1.0 FTE RO
Total 2 0 -2

-55.7

Key

proposal from original 26.70 FTE
proposal from 12.15.2022 

TDOC/Centurion discussion 
proposal from original 26.70 FTE 

and 12.15.2022 discussion 
proposal pending review 

TN FTE Reduction Proposal (12.27.2022)

Overall Total TN FTE Reduction 


