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Hard-to-Staff

Instructional Roles
Performance

Alternative Salary Schedule
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Hard to Staff (School, Subject, or Placement)

N/A

Instructional Roles or Responsibilities

Description GCS utilizes the TIGER Evaluation model and the Stage 3 option that
allows teachers the criteria to apply for leadership roles or additional
duties. These teachers will have the opportunity to apply for the
additional roles or responsibilities based on system needs.
Examples include Instructional Specialists and Middle/High School

PLC Team Leaders.
Number of Unique Roles: 2

Eligibility Criteria Level of overall effectiveness (LOE)

Additional Details are provided through the TIGER stage 3 model.

Compensation Type and  Instructional Coach comp ranges from $2,455 to $4,092 (Annually)

Size and Team Leader ranges from $1,228 to $3,274 (Annually)
Reach 23
Estimated Cost $46,380

Performance
N/A
Alternative Salary Schedule

Is the district implementing an alternative salary schedule? No
Education*

Advanced degrees are awarded with a base pay increase.

The educator must have an active National Board Certification. The amount paid for those with

certification is $2,500 (Annually)
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