I. Description of Differentiated Elements (Required Section)*

Directions: For each element of the district’s differentiated pay plan, use the table below to provide a description of how the district will differentiate pay. The
plan must include at least one of the elements listed below in the left-hand column, in addition to education and experience. As a reminder, education and
experience do not qualify as a type of differentiated pay. They are collected in the table below for contextual information.

Many plans may include a combination of several elements; therefore, please add rows or repeat differentiated elements as needed. For example, the plan may
include two different types of additional instructional roles. Also, please feel free to delete from the table or leave blank any differentiated elements that will

not be used in your plan. See the Supplemental documents tab on the website to view a sample table that contains an example of each type of differentiated
element.

Differentiated Description Compensation Type and Size Estimated Cost Estimated
Element Salary

Expenditures

i

Hard-to-Staff The district will offer a pay This award of $30 will be This award will be available The estimated This award

(School, Subject, | supplement in the hard-to-staff | distributed equally across the | to any new teachers in the total for this is makes up less
or Placement) area of school psychologist and | pay period. district. At this time, there $12,000 (4 than 1% of the
speech pathologist. are no open positions. teachers at $3,000 | district’s annual
each). salary costs.

Existing teachers (4) in the
subjects defined will be
eligible for the same pay

supplement.
Education See attached salary scale
Experience See attached salary scale
Other
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