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1. 50% Sk, Knowledge and Responsibistes (irom 4 evaiuations on everyons)
2. 30% Individual Value Added ] _ , . [ [
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Level 1 and 2 teachers would only be eligible for extra pay if their individual value sdded is 3 or greater and if the school value added is 3
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Based on the TAP formula above, Lovel 3, 4 and § Toachers can roccwve a performance bonus based on scores of all three levels.
Incentive pay is based on the TAP Model for Performance Based Compensation and calculated by NIET. These teacher amounts will
vary from school to school based on the number of teachers in each pool  This camposite list will be provided to the administration of
Manchester City Schools for payment out to the teacher on the next school year fall paycheck through the TAP Grant monies.




