
Report Card Redesign 

STAKEHOLDER UPDATE

JULY 15, 2016



Agenda

 Background on the Teacher Preparation Report Card 

 Review Focus Group and Survey Feedback 

 Goals for 2016

 Preview Data Metrics



Origins of the Report Card

 The State Board of Education “shall develop a report card or assessment on the 
effectiveness of teacher training programs. The state board of education shall 
annually evaluate performance of each institution of higher education 
providing an approved program of teacher training and other state board 
approved teacher training programs. The assessment shall focus on the 
performance of each institution’s graduates and shall include, but not be limited 
to, the following areas:(A) Placement and retention rates; (B) Performance on 
PRAXIS examinations or other tests used to identify teacher preparedness; 
and(C) Teacher effect data created pursuant to § 49-1-606.”

https://www.lawserver.com/law/state/tennessee/tn-code/tennessee_code_49-1-606


Timeline

2007
• Legislation mandating the creation of the Report Card is passed

2008
• First version of the Report Card is produced

2010

• RTTT grant includes funding to expand the Report Card and make additional 
performance data available for EPPs

• THEC begins producing the Report Card



Timeline

2015

• Report Card transitions back to the SBE

• SBE and TDOE jointly produce the Report Card

Spring 
2016 

• Solicit feedback via surveys and focus groups

• Revise data collection guidance to improve clarity 

Summer 
2016

• Select a vendor for production

• Convene Advisory Council to advise on key decision points 



Timeline 

Fall 

2016

• Release 2016 Report Card

• Conduct outreach to all key audience groups 

Winter 
2016-17

• Review usage statistics

• Collect additional feedback 

Spring 
2017

• Determine 2017 Report Card revisions or additions 



Data Reporting
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Preparation Program 
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Report Card 
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Stakeholder Feedback



Stakeholder Feedback

 Throughout the Spring of 2016, SBE collected feedback on the current Report 
Card as well as ideas for a future Report Card

 Released a survey to districts, EPPs, and prospective candidates

 Conducted a series of focus groups throughout the state

 Intend to conduct follow-up analysis after the launch of the Report Card in 
November



Survey Responses by Type
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Usage of the Report Card
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Reasons for Not Using The 

Report Card
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Most Important Data 

Elements

 District

 Satisfaction data from employers of recent completers: 31%

 Observation data of recent completers: 31%

 Value-added data of recent completers: 31%

 EPP

 Satisfaction data from employers of recent completers: 55%

 Observation data of recent completers: 10%

 Assessment (e.g., Praxis, edTPA) data: 10%

 Candidate

 Satisfaction data from employers of recent completers: 30%

 Placement information about recent completers 22%

 Assessment (e.g., Praxis, edTPA) data: 14%



Additional Data That Would 

Be Helpful

 More information about student teaching experience (e.g., clinical hours, 

placement schools)

 Retention, both in the hiring district and over an extended period of time

 Observation data

 edTPA scores

 Satisfaction data from recent completers



Focus Group Data



Focus Group Structure

 4 focus group days were held:
 West, Middle, East, and a general stakeholder/partner session

 Regional sessions included separate groups for EPPs, districts, and current EPP 
candidates

 Asked a series of questions regarding the current Report Card and provided 
feedback on two sample Report Cards



Focus Group Participation
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Current Report Card-

Positives

 All stakeholders generally appreciated having completers’ academic 
information aggregated in one place

 Specific stakeholder responses:

 District representatives appreciated the inclusion of TVAAS information and the ability 
to compare programs to one another

 EPP staff liked having a compilation of demographic information

 Current students generally appreciated the sections on retention and initial license 
type the most

 Partners acknowledged the helpfulness of including both TVAAS and retention 
information



Current Report Card-

Negatives

 Representatives from across the spectrum questioned elements of the Report 
Card: 
 Correlation of data (e.g., Academic information and effectiveness)

 Clarity of information (e.g., TVAAS presentation)

 Missing information (e.g., Out-of-state completers)

 Stakeholders also felt the Report Card needed clearer explanations for:
 Educational terms 

 Data metrics

 Cohort definitions 



Desired Changes

 Participants wanted better organized data, but there was no strong consensus 

on exactly what data would be best to include, some common suggestions 

were:

 More information about hiring

 Multiple measures of effectiveness

 Information on clinical experience 

 Additional qualitative information



Increasing Report Card 

Usage

 Participants suggested:

 Making the Report Card more user-friendly

 Sending the Report Card to a larger audience to raise general awareness

 Creating a clearer purpose for the Report Card and working to elevate partnerships 

between EPPs and districts



Goals for 2016



Goals

 User-friendly - Present data and information in a clear and well-organized 
format  

 Focused - Less is more; hone in on the most impactful pieces of information

 Informative - Supports strategic decision-making

 Accessible - Expand the audience to include school districts, prospective 
candidates, and EPPs



What this means for our 

work

 Conduct a comprehensive redesign process

 Ensure high-quality data collection 

 Solicit and incorporate stakeholder feedback on most impactful metrics 

 Report on the most impactful elements in a user-friendly format

 Highlight high-quality programs

 Therefore, we are committed to listening to and learning from all stakeholders 
and refining our work over time. 



Characteristics of the 

Redesigned Report 

 At a glance information about provider quality – “Consumer-report” 

 Clear identification of areas of strength and challenge through a performance 
framework 

 Continuity of data between Report Card and Annual Reports

 Commitment to data quality and transparency 



Advisory Council 

Julie Baker

Associate Dean, College of Education

Tennessee Technological University 

Susie Bunch

Director of Schools

Lexington City Schools

Phyllis Casebolt

Director of Educator Quality 

Clarksville Montgomery Schools

Katie Cour

Executive Director, Talent Strategy

Metro Nashville Public Schools 

Leslie Brown 

Director of Human Capital Investment

Teacher Town 

Johnecia Gaillard

Student

Tennessee State University

Sam Gutter

Educator Policy Analyst

Governor’s Office

Mark Hogan 

Education Department Chair

Belmont University

Renee Murley

Director of the School of Education 

University of Tennessee, Chattanooga

Jeremy Paul-Norden

Director, School and District Partnerships

Teach For America-Nashville

Kyle Southern 

Director of Policy and Research 

SCORE

Wendy Tucker

District 7 Member

State Board of Education 

Bill Wishart 

Data Coordinator and Research Assistant 

Professor

University of Tennessee, Knoxville



Sample 
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Report Card Vendor 

 Extensive expertise in data 
visualization 

 Design school and district level report 
cards

 Leader in developing reporting tools 
on educator preparation 



Report Card Elements

 Profile page:
 Provider Description

 Dean/Department Chair information

 Basic demographic and program characteristics 

 Phasing-in an approach to use 3 cohorts of data 
 2016 Report Card will have 2 cohorts (2013-14 and 2014-15 program completers)

 All information reported at the provider level

 Program level information will be reported on Annual Reports

 Prioritizing data consistency between the Report Card and Annual Reports 



Data Metrics 

 Domain 1:  Cohort Profile
 Academic Background

 Demographics

 Assessment Data

 Domain 2:  Employment
 Placement

 Retention

 Domain 3:  Satisfaction
 Completer Satisfaction

 Employer Satisfaction 

 Domain 4:  Program Impact 
 TVAAS

 Observation



Closing 

 We appreciate your attendance today, your continued feedback, and interest 
in this work.

 Next Steps:
 Publish a complete report on the stakeholder feedback received 

 Notify stakeholders of the next webinar date 

 Send providers templates requesting program description and profile data 

 Post a copy of these slides and a link to the recording on the following site: 
http://tn.gov/sbe/topic/teacher-preparation-report-card

 Any feedback or questions can be directed to Spenser Gwozdzik at 
Spenser.Gwozdzik@tn.gov

http://tn.gov/sbe/topic/teacher-preparation-report-card
mailto:Spenser.Gwozdzik@tn.gov

